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RESounding SuCCESS!
GRADUAN® ASPIRE 2013 proved 
to be one of the biggest and 
most successful talent network-
ing events to date in the nation. 
Here are some highlights of what 
took place at the “Work Hard, Play 
Hard” fair last year.

RECORD-BREAKING! 
More than 25,000 jobseekers and 
70 organisations and institutions 
took part in GRADUAN® ASPIRE 
2013, including Shell, Maybank, 
Petronas, Celcom Axiata, CIMB 
Group, PwC, Accenture, and many 
more.

THE FIRST-EVER GRADUAN® 
APPRENTICE CHALLENGE 
For the first time in a career fair, 

individuals were invited to take 
part in an exciting challenge for 
an opportunity to win a chance 
to shadow CEOs from top 
Malaysian organisations. 

Each talent had to make his-
pitch on why he deserved the 
coveted spot to a panel of CEO 
judges. 

Six winners were handpicked 
by the judges, which included 
Datuk Seri Mohammed Shazalli 
Ramly (CEO of Celcom Axiata), 
Ahmad Izham Omar (CEO of 
Primeworks Studios), Jason 
Lo (CEO of Tune Talk), Sajith 
Sivanandan (country man-
ager of Google Malaysia), and 
Sridharan Nair (managing part-
ner of PwC Malaysia). 

“GRADUAN® ASPIRE – A career fair 
unlike any other. Fun and serious career 
advice combined, plus top employers 
with exciting opportunities to offer.”
Johan Mahmood Merican, CEO, 
TALENTCORP MALAYSIA 

Don’t miss out on this year’s GRADuAN® ASPIRE, happening from May 17 to May 18, 2014 at the Kuala Lumpur Convention Centre Malaysia.  
For more details, log on to graduan.com/aspire or check out GRADuAN®’s Facebook page at https://www.facebook.com/GraduanOfficial

HERE’S WHAT THoSE AT gRAduAn® ASPiRE 2013 HAvE To SAY

Representatives 
from companies 
engaging with 
attendees at 
GRADUAN® 
ASPIRE 2013.

“GRADUAN® ASPIRE 2013 was an outstanding 
summit and connected the top minds 
and best employers from the nation. Its 
inaugural launch of GRADUAN® APPRENTICE 
CHALLENGE was one of the main highlights 
and indeed a great opportunity to unleash the 
potential of our graduates.”
Hishammudin Salleh, head, talent 
acquisition, group human capital, 
MAYBANK

“GRADUAN® ASPIRE is a unique career fair 
that provides a one-stop shop for job seekers 
to connect with multiple recruiters under 
one roof! The event was buzzing with the 
energy of talents hoping to find the right 
company to realise their potential. Likewise, 
recruiters like myself who participated in 
the event were presented with a multitude 
of high calibre talent, in the flesh, versus 
merely sifting through resumes. This 
increases likelihood of recruiting for fit.”
Nurulasween Ahmad, executive, 
communication & brand, talent 
sourcing and employee relations, 
human resource management, 
PETRONAS

“GRADUAN® ASPIRE was the first time 
I participated as a recruiter instead of 
a fresh graduate. I know in depth why 
it attracts many big corporation and 
companies. It was a great platform 
that allowed interaction with many 
bright and intelligent students, and 
mingling with like-minded individuals. 
In much anticipation, I am looking 
forward to GRADUAN® ASPIRE 2014.”
Arvin Danial Hermain Herbert, 
executive, corporate 
responsibility, group talent 
management, AXIATA GROuP BHD

 “I decided to visit GRADUAN® 
ASPIRE 2013 because I saw it as 
an opportunity to meet top-notch 
employers and their representatives 
to discuss employment opportunities 
and company culture. It was also a 
good place for networking as I could 
attend talks. The highlight of the event 
was definitely the talks and seminars, 
like those by company recruiters on 
how to excel during a job interview. 
GRADUAN® ASPIRE is one of the best 
job fairs because of this. I even got 
shortlisted for a management trainee 
programme while I was there!”
Ahmad Akmal Syahmi Noor 
Azahan, executive, strategy, 
manufacturing and engineering 
division, uMW

“With more than 70 of the largest Malaysian and foreign corporates exhibiting 
at GRADUAN® ASPIRE, I felt that this was an excellent opportunity to not only 
connect with prospective employers but also identify which of these corporates 
had dedicated employment programmes for talents. This allowed me to gauge 
what a company’s corporate culture was like and form a preliminary opinion on 
which company could potentially offer the highest value proposition in terms of a 
career. Job fairs bring together a large number of corporates and allow prospective 
employers and employees to meet in an informal setting. 
Olivier Colin - Lim, associate, business credit, commercial banking, CIMB

“I visited GRADUAN® ASPIRE 2013 in 
search of potential job opportunities. 
I went to the Maybank booth and was 
informed about the Maybank Go Ahead 
Challenge. That was the beginning of my 
career in banking as well as an unforget-
table experience. I was shortlisted as a 
finalist for the competition, following 
which I was also offered a position in the 
Global Maybank Apprentice Programme. 
GRADUAN® ASPIRE 2013 led me to 
where I want to be. I would have never 
found out about the competition if I had 
not visited the fair.”
Jylene Tay Yih Jia, 25, global 
apprentice, MAYBANK

GRADUAN® APPRENTICE CHALLENGE CEO 
judges rocked out on stage in a performance to 
remember as the CEO Band. The crowd was not 
only entertained, they were singing along as well!
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