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LEADERSHIP MESSAGES




MESSAGE FROM THE MINISTER
OF HUMAN RESOURCES

/4
| am pleased to note that 2021 marks a decade of Talent

Corporation MalaysiaB e r h @ralehtCorp) establishment as
the focal point agency tasked with delivering human capital
for national development.

In the yearssince TalentCorp was first announced in the 10th
Malaysia Plan (LOMP), the agency has continued its

unwavering focus on talent building as a cornerstone of growth and prosperity.
From its formation under the Prime Mi n i shOegartn@est in January2011 to its
transfer to the Ministry of Human Resources (MOHR) in January 20109,
Tal e ntpompasghasconsistently been to optimise Malaysian talent, facilitate
global talent and build networks of top talent to strengthen the availability,
competency, and performance of Ma | a ywgorkfarées

Underpinned by the theme 0 AProsperous, Inclusive, Sustainable Ma | aythe a 06,
Twelfth Malaysia Plan (12MP) is set to transform the economy into a high-income
nation by 2025. To that end, this five-year blueprint sets out several human
capital development goals which reiterate the Go v e r n nsemmmitndest toward
realigning the labour market for inclusive, sustainable growth and developing
future-ready talent.

Through the 12MP and other key blueprints for regional development, the
Government has also clearly signalled its intention to narrow the development
gap among Ma | a yregioas@sd facilitate job creation on a broader scale This
is vital to ensure that Malaysia attains the objectives of the Shared Prosperity
Vision (SPV)2030; namely, to achieve sustainable growth along with fair and
equitable distribution acrossincome groups, ethnicity, regions, and supply chains.

MOHR, together with our departments and agencies,stands ready to provide the
support needed to achieve these important objectives. TalentCorp will also
continue to play a leading role in strengthening labour market resilience against
future shocks Thisis necessarynot just for Ma | a y econandcsggrowth, but for a
future where every citizen can sharein the nation's prosperity.




A Key role in early graduate intervention . Ta |l e nt Mtegraped stalent
solution and analytics platform mynext will be the source for talent pipelining,
beginning from university students and technical institute students in their first
and second years of study up to when they undergo training viaTal en't
Structured Internship Programme (SIP)

A Effective two-way engagement between Government and industry .
TalentCorp's Industry-Talent Advisory Council (INnTAQ will serve as the main
plattorm for MOHR and industry leaders to engage in dialogue and work
together on spurring additional foreign investment and creating more quality
employment opportunities for all Malaysians

A National lead agency for internships . TalentCorp will assume responsibility
for managing student placement matching for internships at the national level,
by leveraging tools such as mynext and the SIP

A Lead agency for the National Skills Registry (MyNSR). Following on from
its role as the lead agency for the annual Critical Occupations List (MyCOL),
TalentCorp is entrusted by the Economic Planning Unit (EPU)to develop and
implement the National Skills Registry (MyNSR). This is envisioned as a
cohesive, integrated national labour market information system which will be
integral to the work of shaping policies and implementing interventions for
Ma | a ytalentadéwelopment.

A Lead agency for the management of expatriates . TalentCorp will have a
greater and more significant position in expatriate-related policy matters. This
will dovetail with the soon-to-be enhanced role of Ta | e n t SDlsidigry) the
Malaysia Expatriate Talent Service Centre (MYXpats Centre), as the central
agency for expatriate-related data acrossall approving agenciesin Malaysia

Theseefforts will be bolstered by Ta | e n t ptogranmies and supported by the
a g e n ccyllaborations with partners in Ma | a y dalemt Olandscape. This
approach by TalentCorp reflects the responsibility of all stakeholders & whether
they represent Government, the economy, academia, or civil society d in working
together to create a virtuous cycle of talent development for the country.

With the continued guidance and support of MOHR, | am confident that
TalentCorp will successfully carry out their important work and play an integral
role in building, developing, and preparing the n a t i workforse for the markets
and jobs of tomorrow.

YANG BERHORMAT DATUK SERI M. SARAVANAN
Minister of Human Resources

Corp




FOREWORD BY THE CHAIRMAN
OF TALENTCORP GROUP

One year on from assuming the chairmanship of Talent
Corporation Malaysia Berhad (TalentCorp), | am pleased to
report that the agency continued throughout 2021 making
substantial contributions to Ma | a y talenaa@jenda at both
the policy and implementation level.

Internally, much of the past year was focused on realigning
processesto optimise the delivery of Ta | e n t dittompsd s
whilst also improving accountability. Key activities included:

A A financial restructuring exerciseand implementation of cost-saving measures
to lay a sound foundation for Tal e nt @myrtgymd ssustainability and
resilience.

A The embedment of a revised organisational structure to improve productivity
and prepare for future growth.

A The rectification of governance-related issues highlighted by the National
Audit Department in its 2020 Federal Ministries and Departments Compliance
Audit report.

A The establishment of an Integrity and Governance Unit towards ensuring a
transparent and corruption -free work environment.

A The development of a corporate integrity pledge towards inculcating
accountability and good corporate governance at all levels.

A Policy enhancements including the adoption of a revised employee code of
conduct; an amended gift policy; and the proposed implementation of a
whistleblowing mechanism,among others.

At the same time, much effort was channelled last year into expanding
Tal e nt dfferingp bsbetter benefit its various stakeholders. From identifying
new opportunities at both the national and local levelsto improving efficiency in
existing work processes,| am pleased to have seen the good work driven by
TalentCorpto ensurethe availability of top talent for Ma | a y exonanty.s

| was given first-hand insight into the importance of Ta | e n t vk wiged Iswvas
invited to be the guest speaker at a virtual Malaysia German Career Fair in
October 2021. During the two-day event co-organised by TalentCorp, | had the




opportunity to engage with Malaysian students based in Germany on the various
professional opportunities available in Malaysia. | was also able to use the
platform to encourage these future leaders of Malaysia to continue keeping in
touch with TalentCorp asthey progress in their work lives.

What | found especially encouraging and certainly worth building on is that
despite global lockdowns, TalentCorp persevered and was able to bring together
students abroad with global companies based here such as B.Braun, ExxonMobil,
OSRAMGroup, SCHOTTand Intel. It is my personal hope that efforts like this by
TalentCorp can be sustained and further enhanced in the future.

Here, | would like to expressmy deep appreciation to my fellow Board Members
for their support and contributions . My warmest thanks also go to the leadership
team and all employees at TalentCorp, who have worked together with great
energy and passion to deliver on the various initiatives as mandated to the
agency.

Lastly, | wish to accord my sincere gratitude to the Ministry of Human Resources
(MOHR) whose guidance has been instrumental to Tal e nt gomhpadnd
successto date. In line with our role as an agency under the purview of MOHR,
TalentCorp will continue to uphold the Mi n i sdore yaluess while seeking to
provide value to all stakeholdersfor along time to come.

Thank you.

DR. WAFI NAZRIN BIN DR. ABDUL HAMID
Chairman




PREFACE BY THE GROUP CEO
OF TALENTCORP GROUP
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In the time since COVID-19 was officially declared a

pandemic, the world has had to learn to move forward with
an ever-evolving 0 n enwo r m®@n tide back of a challenging
environment for businessesand consequent surge in

graduate unemployment, Tal ent @®rip &e talent
2 space, particularly on the local front, became even more

critical. Understanding the core issues impeding the
matching of graduates to employers, TalentCorp undertook measuresto identify
and strengthen Ma | ay soureed sf talent which are all essential for the
C 0 U n trecoyeiyseconomic growth, competitiveness, and innovation.

Understanding Talent Demand and Supply

Our work is guided by market data and industry trends collected through
Tal e nt @atarcppdlslities comprising the annual Critical Occupations List
(MyCOL) whose sixth edition was published in December 2021 and digitalised for
the first time; and the mynext national talent analytics platform and profiling tool,
which was developed based on internationally recognised researchand methods.
These capabilities will be augmented moving forward with the completion of the
National Skills Registry (MyNSR), which will come under the Twelfth Malaysia Plan
(12MP) and will integrate existing sources of labour market information for
strengthened decision-making on talent matters at the national level.

We also actively engaged with the Human Resources Ministry (MOHR) to
establish several mandates, thereby providing the basis to actively pursue our
focused initiatives with the public and private sectors towards collecting data and
insights, fostering greater multi-stakeholder collaboration, and bringing together
all these efforts to reinforce Tal e nt Qarioup dngervention measures
TalentCorp also pursued partnership opportunities with key regional corridors.

Optimise Malaysian Talent

Recognising that local talent is the most vital and sustainable source of talent for
the country, in 2021 TalentCorp sought to improve outcomes for key talent
groups in Malaysiawith an emphasison graduate employment.

TalentCorp works to identify ways in which we can add more value to our efforts
in optimising Ma | a ytalenapdd which includes university students, graduates
and professionals,and underrepresented talent groups.




In 2021, TalentCorp secured a joint MoU with Universiti Malaysia Perlis (UniMAP)
and Universiti Utara Malaysia (UUM) to enhance graduates' career preparedness
through Ta |l e n t dPYoatupe dniatives. This was in addition to continuing our
existing initiatives for young talent, such asthe Structured Internship Programme
(SIP),and the Young Employable Students (YES!)framework of solution-focused
interventions.

TalentCorp also contributed to enhancing women's employment through the
Women Career Convention (WCC), a three-day virtual career fair organised in
October 2021. | am pleased to saywe saw encouraging results with this inaugural
event, with an estimated 900-plus opportunities offered by over 50 employers
and a strong turnout by over 1,000 Malaysian women attending both at home
and abroad. Events like this are supported by several initiatives, including the
Women Career Comeback programme and Career Comeback Tax Exemption, the
YES! Women and YES! Rock The School programmes, the advocacy
implementing Work-Life Practices,including Flexible Work Arrangements.

Attract and Facilitate Global Talent

In support of Ma | a y efforta td saccessthe best talent from around the world,
TalentCorp plays a key role in influencing talent- and businessfriendly policies as
well as providing first-classservicesto global talent.

Our signature initiatives include the Returning Expert Programme (REP),for
skilled Malaysiansabroad who want to bring their expertise home; the Residence
PassTalent (RRT), aimed at top foreign talent who offer the diversity of
experience and expertise to complement the local talent pool; and our subsidiary,
the Malaysia Expatriate Talent Service Centre (MY Xpats), a one-stop expatriate
service centre established in partnership with the Immigration Department of
Malaysia (JIM) and overseen by the Ministry of Home Affairs (MOHA).

In 2021, Ta | e n t glbbal tpléns offerings were complemented by the Malaysia
at Heart (MyHeart) initiative, the launch of the Expatriate ServiceDivision Satellite
Centre (ESC)and a new TalentCorp and MY Xpats office in Penang.

Build Networks of Top Talent

Throughout the year, TalentCorp continued to build the networks and platforms
which are vital not just for our work, but for talent development in Malaysia as a
whole. New initiatives such as the Industry Talent Advisory Council (InNTAQ),
Malaysia Global Talent Advisory Group (MyLead), and the Women Agenda
Council of Experts (WACE)were introduced in 2021. These new initiatives join
Tal e nt eistingmiesings including the Industry-Academia Collaboration




(IAC), which bridges the gap between industries and universities to ensure the
supply of market-ready talent; and the LIFEAT WORKAwards (LAWA),an annual
event which recognises and honours employers in Malaysia who demonstrate
their commitment to D&lI.

The Way Ahead

TalentCorp has come a long way since it was established 10 years ago to be a
focal point for Ma | a ytalenaagenda. Today, the agency remains committed to
its mandate of working with key stakeholders to develop a globally competitive
and innovative talent base for the country.

The next stage for TalentCorp will be a significant one as we seekout new waysto
adapt and evolve amid a changing world of work. However, | am confident that
the agency will continue working hard to meet the needs of the workforce and
workplace.

Here, | would like to extend my appreciation to our Minister of Human Resources,

YB Datuk Seri M. Saravanan and MOHR for their trust and confidence in

Tal e nt €ffortspMysthanks also go to our Board of Directors for their
leadership and support, especially as we navigate the current and future business
environment. Finally, but not least, | wish to express my gratitude to my
dedicated and inspiring colleagues who believe in the valueof Tal e ntvikr pd s
The agency would not be what it is today without the commitment and
contributions of our remarkable team.

Thank you.

THOMAS MATHEW
Group Chief Executive Officer
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TALENT CORPORATION
MALAYSIA BERHAD

TalentCorp was set up eleven years ago as _—

part of the Gover nme Nasioml ‘ ATTRACT
Transformation Policy with a mandate to drive *

the ¢ o u n t talentd strategy towards making ®

Malaysia a dynamic and market-driven global -

talent hub. It is currently an agency under the NURTURE
Ministry of Human Resources which works to

attract, nurture, and retain the right talent and

expertise needed to support Ma | a y jpurnayd / RETAIN
towards achieving greater economic progress.

Talent is the key enabler to transform the country and TalentCorp is tasked to
address current talent gaps as well as fulfill future talent needs. Our efforts to
elevate the ¢ o u n ttateryt base are built on a foundation of effective partnerships
with Government, industry, and academia, culminating in initiatives that enhance
our nat i talenbmpeline, promote talent diversity to drive the Future of Work,
and facilitate talent mobility to and within Malaysia As the focal point on talent
matters, we focus on building collaborations and act as a bridge between the
private and public sector.

r— Drive Intervention & Strategic Partnership

acts as focal point

tal . Fc-u:l;ls o
on talent matters hl.llldll'lg
collaborations
& strategic
Mediates l;r‘u;:lf.‘.sncts E?hrtrrlgrlﬁl hips
as a bridge ith prior
hetweaen r:-n\.gt:— stakeholders

sector and
Government Implements
agencies _o catalyst initiatives,
proactive

interventions and
rennes r_'IC'lIl:IIC"S

KMIEIEAY WDIE L PAOUEYUT e

Building
talent database

High Income Jobs, Careers & Quality of Life

b————— Malaysia as Talent Hub




We address the availability and need for talent through the development of
policies and interventions that are based on industry input as well as labour
market information and statistics. This is driven by our engines of industry
engagements and top-down and bottom -up collection of talent data through the
mynext profiling and analytics platform, the Critical Occupations List (MyCOL), the
National Skills Registry (MyNSR), and the MYXpats knowledge base on
expatriates.

Our array of signature initiatives are anchored on three Strategic Thrusts.

1) Optimise Malaysian talent & understanding that our local talent pool is the
most vital and sustainable pool of talent, our focus is on Malaysian graduates
and scholars, professionals,and latent talent (including women and seniors)

2) Attract and facilitate global talent & focusing on the brain gain brought
about by Malaysian professionals returning to the country from abroad and
high-skilled expatriate talent in Malaysia

3) Build networks of top talent o leveraging on structured networks to
facilitate the engagement of top talent as well as strategic guidance and
insights to bridge the gap between the supply and demand of talents.

P iirusT 1 P iiirusT N

OPTIMISE ATTRACT & BUILD
MALAYSIAN FACILITATE NETWORKS OF
TALENT GLOBAL TALENT TOP TALENT

The TalentCorp Group of Companies, made official in 2021 with the formation of
its respective Board of Directors, comprises of three companies that work in
tandem to fulfill the objectives set out by the strategic thrusts:

1) Talent Corporation MalaysiaBerhad (TalentCorp)
2) Malaysia Expatriate ServicesCentre (MY Xpats)
3) MYNext Sdn Bhd (formerly known as GEMSMalaysia Sdn Bhd)

MYXpats TalentCorp MyNext

ATTRACT » NURTURE « RETAIN




2021 BOARD OF DIRECTORS

A

TalentCorp

ATTRACT « NURTURE « RETAIN

Dr. Wafi Nazrin Datuk Ahmad Shalimin Datuk Johan Mr. Murali Dato’ Nazaruddin
Dr. Abdul Hanud Ahmad Shaffie Mahmood Merican Velautham Abdul Jali
Chairman of the Board

| Jl

Dato’ Nelson Dato’ Sri Wan Ahmad Najmuddin Mr. Soori Bapoo  Ms. Wan lzzana Fatimah Zabedah

Renganathan Mohd Kuandiah Mohamad Salleh

MYXpats MYNext

Dato' Sri Wan Ahmad Najmuddin Dato’ Nazaruddin
Mohd Abdul Jalil
Chairman Chairman
Mr. Soori Bapoo Mr. Murali Datuk Ahmad Shalimin Dr. Wafi Nazrin
Kuandiah Velautham Ahmad Shaffie Dr. Abdul Hamid
Mr. Wan Husbi Datin Roszanina Dato’ Nelson Ms. Wan Izzana Fatimah Zabedah
Wan Mchd Wahab Renganathan Mehamad Salleh
Ministry of Home Affairs Ministry of Human Resource




REVIEW OF 2021




2021 IN A GLANCE

[ 3aN

FEB |

MyASEAN Internship featured as
mobility - programme benchmark in
the ASEAN Human Development
Organisation (AHDO)white paper

Launch of #DearPal, an initiative
under the MyASEANInternship

TalentCorp becomes  the strategic
collaboration  partner of the British
Malaysian Society in the development of the
Malaysian Diaspora network in the United
Kingdom

[ MAR

APR |

Inaugural industry dialogue with
the Minister of Human Resources

Launch and appointment of 60
Graduate Ambassadors of the digital
volunteer programme #KisahSiswa

Mandated by MOHR as the lead agency
to manage industrial training at the
national level via mynext and SIP

[ maY

JUN |

Mandated by MOHR as the lead
agency and implementer of the
National Skills Registry framework

Launch of the #Door2Work
programme

Mandated by MOHR as the central
agency for National Expatriate Data
Repository

Launch of the #MyASEANwebinar series

[ auL

AUG |

Inaugural meeting of the Women
Agenda Council of Experts (WACE)

First National Skills Registry (MyNSR)
workshop

Launch of the FWA report in collaboration
with UNDP Malaysia

Inaugural meeting and industry dialogue
of the Industry -Talent Advisory Council
(INnTAC)

[ sEP

ocT |

Annual General Meeting
18 Board meeting

First virtual Women Career Convention

[ Nnov

DEC |

Launch of the Women-Industry
Network (WIN) mentor programme in
collaboration with Tulips Movement

Opening of the ESD Satellite Centre
(ESC) at KLIAL

Launch of YESWo+Men

Hrst-meeting of the Expatriate Committee
of the MyLead programme



KEY ENGAGEMENTS

MoU with the Career Development
Center Club (CDCC) Malaysia
Initiating collaboration in the areas
of graduate employability, human
capital development and Industry -
Academia Collaboration (IAC).

Virtual MoU Signing
Ceremony

MoU with Cyberview Sdn Bhd
Establishing a working partnership
to form a strong talent ecosystem
in Cyberjaya. Cooperation in areas
related to industrial training, talent
adaptation, and skills
improvement.

MoU with the Northern Corridor
Implementation Authority (NCIA)
Strengthening collaboration in the
JomKerja@NCERirtual career
exhibition plan

MoU between MOHR and the
Ministry of Women, Family and
Community Development
(KPWKM)

Forming a strategic collaboration
between TalentCorp and the
Women's Development Department
(JPW) to increase awareness and
marketability of women.




KEY ENGAGEMENTS

MoU with the Kedah Industrial
Skills and Management
Development Centre (KISMEC)
Strengthening partnership in the
northern region.

Launch of the KISMEC -1LO-UK
Partnership

Strengthening the Technical and
Vocational Education and Training
(TVET)/skills ecosystem in Kedah.
TalentCorp facilitates employment
for the trainees of the Skills for
Prosperity Programme.

MoU with InvestPenang , Penang
Skills Development Centre (PSDC)
and Beyond4Tech

Fostering stronger partnerships in

the northern region.

MoU with the Malaysia
Multimedia University (MMU)
Establishing collaboration in
graduate employability
programmes.




KEY ENGAGEMENTS

MoU with the British Malaysian

Society (BMS)

Strengthening collaboration that can
benefit Malaysian diaspora based in the
United Kingdom.

MoU with the Ministry of Higher
Education (MOHE)

Providing full support in realising the
aspirations outlined under the Pelan
Strategik KebolehpasaranGraduan
2021-2025.

MoU with MARA Corporation
Strengthening efforts in developing
competitive human capital, especially
graduates under the MARA education
ecosystem.

MoU with Yayasan Pahang
Fostering stronger relationships to
benefit the youth in Pahang.




KEY ENGAGEMENTS

Inaugural industrial dialogue with
the Minister of Human Resources
Attended byl1 companies and 20
industry captains from 7 sectars

‘e T Yy TalentCory

Launch of the Sector Focused -
Career Acceleration Programme
(SFCAP)

Upskilling industry-academia
collaboration programme in
collaboration with PSDC.

Inaugural meeting of the

Women's Agenda Council of
Experts (WACE)

Launch of a new initiative to support
Malaysia's diversity and inclusion
(D&l) agenda.

First National Skills Registry
(MyNSR) workshop

A knowledge sharing workshop with
MOHR Policy Division, HRD
Corporation, Skills Development
Department, SOCSO and CIDB to
outline the framework.




KEY ENGAGEMENTS

Inaugural meeting and industry
dialogue of the Industry -Talent
Advisory Council ( INTAC)

Launch of an industry advisory network
to get key insights focused on jobs,
bridging the skills gap, and the future of
work.

First meeting of the Expatriate
Committee of the MylLead
programme

Discuss and identifying critical priority
areas and issues related to the
Committee's focus areas.

Opening of the ESD Satellite
Centre (ESC) at KLIA1
Facilitating expatriates entering
Malaysia for work by providing
immediate employment pass
endorsement at the airport.




NEW MANDATES




Progressive
Policy for
Expatriate

Approval &
Youth Talent
Development
Through SIP

TalentCorp has
proposed a progressive
policy to balance need
for foreign expertise
and development of
industry-ready local
talent via tying
Employment Pass (EP)
approvals to SIP
placement quotas on a
ratio of 1:3

Lead Agency
for the

Management
of Expatriates

TalentCorp to act as
Secretariat to the
Jawatankuasa
PenggajianPegawai
Dagang (JPPD) and to
be involved in all
expatriate-related
policy matters
including decisions on
the setting of
exemptions for jobs
that require critical and
specialisedskills
(pending
implementation)

MY Xpats as
the Central
Agency for
Expatriate
Related Data

MY Xpatsis designated
as the Central Agency
for Expatriate Related
Data across all
approving agencies.

Lead Agency
for Industrial

Training at
National Level

Through the mynext
platform and SIP,
TalentCorp is
responsible for
managing the
matching placement
of students for
Industrial Training at
the national level

NEW MANDATES BY MOHR

Implementation
of mynext
in Early
Graduate
Intervention

mynext to be the
source for talent
pipeline starting from
the O6start.i
phase (15t /2" year
students at
university/TVET
institutes) including
until they undergo
industrial training
under the Structured
Internship Programme
(SIP)

Lead Agency
for the

National Skills
Registry
(MyNSR)

As the lead agency of
the Critical Occupations
List (COL), TalentCorp
mandated by EPU, to be
the lead agency for
development of the
National Skills Registry

(MyNSR)

ng

scho




NEW INITIATIVES




NEW INITIATIVES
LAUNCHED IN 2021

Whilst 2021 proved to be a challenging year as we wavered through unprecedented
times, it was also one of opportunities and new beginnings. It was a year furnished
with learning and unlearning, and through the determination of
#TeamTalentCorpGroup, we were able to progress momentous achievements.

Among the new initiatives introduced in 2021 are:

A ThelIndustry Talent Advisory Council (  InTAC), an independent network
of industry experts whose inaugural meeting in August 2021 was officiated by
senior representatives of MOHR.INTACIis expected to deliver strategic
recommendations d focused on employment, skills bridging, and the future of
work d which will help bridge talent gaps within targeted growth sectors.

A The Malaysia Global Talent Advisory Group ( MyLead), an advisory
network which was set up to ensure Malaysia benefits from its links with
international talent. A key aspect of MyLead is the participation of expatriate
industry leaders in helping to influence positive outcomes for talent in the
country.

A The Women Agenda Council of Experts (WACE) , which will enhance
Tal e ntafarts ip diversity and inclusion (D&l) by serving as a centralised
platform for improved collaboration and smoother stakeholder participation.

A The Malaysia @Heart ( MyHeart ) initiative, a seamless and integrated end-
to-end process to facilitate returning Malaysians who are not heavily dependent
on REP incentives. This new initiative includes the construction of a Malaysian
diaspora database, to help bring about more effective utilisation of available
talent for Malaysia.

A The Women -Industry Network (WIN) , a platform connecting women
talent through mentoring with prominent C -suite executives, HR leaders,
qualified trainers, and individual experts to build professional networks, foster
knowledge sharing, and encourage skills and capacity development to increase
industry preparedness.

A The Women Career Convention (WCC) , a 3-day virtual career fair to
address the critical issue of unemployment especially magnified by the
pandemic, and the need for enhancing employability among women talent.




A The Career Comeback Tax Exemption , a one-year tax exemption for
women returning to work from career breaks. As announced in Budget 2020, this
tax exemption is extended to 2023 in | ir
female labour force participation as a key strategy to manage the challenges of
the future of work and Mal aysi ads expect

A The YES!Wo+Men initiative, which branches out from the signature YES!
Programme, focuses on increasing advocacy for diversity, equity and inclusion
among tertiary students.

A The YES! Rock The Schoolinitiative enabled TalentCorp to make its mark in
the school space in collaboration with the Malaysia Digital Economy Corporation
(MDEC)realising the importance of reaching out to emerging talents and
nurturing them at the earliest stage possible.

A The Expatriate Service Division Satellite Centre (ESC) at the Kuala
Lumpur International Airport (KLIA 1) launched in December 2021 will ease the
process of expatriate entry into Malaysia, enabling expatriates to get their passes
endorsed on the same day they arrive in the country and to commence working
soon after.




PERFORMANCE HIGHLIGHT:
THE ENGINES




THE ENGINES FOR
TALENT INTELLIGENCE

Data analytics and in-depth industry insight are the key components
that form the basis of our strategically developed intervention programmes as we
aim to develop a globally competitive, creative, and innovative first-world talent
base to drive Ma | a y econantdysTalentCorp works with relevant stakeholders in
the Government, industries and learning institutions to identify the critical skills
needed by the key sectors and finding solutions to a sustainable talent pool which
maintains an equilibrium between talent demand and supply & enabling a supply of
appropriate skilled talent to meet the demands of the industry.

Our initiatives are driven by our engines of industry engagements and top-down
and bottom -up collection of data:

INDUSTRY ENGAGEMENTS

CRITICAL OCCUPATIONS
LIST (MyCOL)

NATIONAL SKILLS REGISTRY
(MyNSR)

MYNext
MY Xpats




INDUSTRY ENGAGEMENTS

Despite the multiple Movement Control Orders (MCO), we were able to continue
our engagements virtually and organise events in partnership with our key
stakeholders while ensuring health and safety guidelines were adhered to.

2021 ACHIEVEMENTS

m

OVERALL
INDUSTRY

ENGAGEMENT
BY SECTOR j?’ransportation

COMPANIES ENGAGED

ENGAGEMENT SESSIONS

Collaborations with:
Federation of Manufacturing Malaysia (FMM)
Northern Corridor Implementation Authority (NCIA)
Regional Corridor Development Authority (RECODA)
Invest Penang on outreach to universities and the

oMy Penang, My Wor kpl aceld6 campeze

2%

= Fast Moving Consumer
Goods (FMCG)

= Construction/Property

« Association

3%

+ Government
+ Retail

+ Healthcare

4-6%

+ State government

» Global Business
Services (GBS)

* Government Agency

Collaborations with:
EduCity Iskandar

S
|

Financial ‘

Services 8%

« Tourism

« Automotive

+ NGO

- STEM (Al)

» Conglomerate

\

Manufacturing 11%

(E&E) 10%

Communications
Content and
Infrastructure
(CCl) 9%

»

Education 9%

7o
Professional

Services 8% ) )
: Collaborations with:

Maybank Malaysia Productivity
CIMB Berhad Corporation (MPC)
Standard MyDigital Alliance
Chartered Bank Lead_ership Councll
Hong Leong by Microsoft
Bank Shopeej Mobile
And many others Malaysia

Experian

Dell Technologies

Oil, Gas & Energy
(OGE) 10%

Electrical & Electronics

Collaborations with:
Malaysia Petroleum Resources
Corporation (MPRC)
PETRONAS
Schlumberger
Malaysian Oil and Gas Services
Council (MOGSC)
Malaysian Oil and Gas
Engineering Council (MOGEC)

Collaborations with:
Penang Skills Development
Centre (PSDC)
Invest Kedah
My4IR Consortium
Kedah Industrial Skills and
Management Development
Centre (KISMEC) on the
Enhancement of the
TVET/Skills Ecosystem in
Kedah as part of the Skills
for Prosperity Southeast
Asia Programme
Kulim Technology Park
Corporation (KTPC)




CRITICAL OCCUPATIONS LIST
(MyCOL) 5@;

IDENTIFYING
OCCUPATIONS
The annual MyCOL identifies occupations that are | THAT ARE
rising in demand according to industry trends or the | RISING IN DEMAND
impact of disruptive innovative technologies. It is used

to enhance the coordination of human capital development policies as well as
encourage employers to invest further in developing sought-after skillsamong talent.

The MyCOL 2020/2021 is the sixth edition to date covering 42 critical occupations
across 18 key sectors. Its finding proves that the COVID 19 pandemic has significantly
impacted Ma | a ylabbua rdagket, where:

i) Businessesare prioritising short-term strategies to sustain their operations and
are not looking to hire; therefore, the number of critical occupations have
decreasedas compared to previous years

i)  As physical contact was minimised during the MCO, reliance on technology and
digital platforms have surged. Businesseshad to reach out to customers online
while non-business organisations were forced to adapt to a work-from-home
arrangement.

i) 86 per cent of the occupations that appear in the MyCOL 2020/2021 for the first
time are predominantly digital professions.

NEW OCCUPATIONS
APPEARING FOR THE

Data
Professionals

FIRST TIME IN
MYCOL 2020/2021

el

il

Web and Multimedia
Developers

Digital Games and
eSports Professionals

=

- Creative Content

Cybersecurity
@) Designers

Professionals

()

g
(¢)

Animation and Visual
Effects Professionals

coL

S, Nursing
'| Professionals

ﬁ.ﬁq



NEW

NATIONAL SKILLS REGISTRY
(MyYNSR) 5@5

MAIN POINT OF
REFERENCE FOR THE
TalentCorp was mandated by the Economic | STANDARDS OF SKILLS

Planning Unit (EPU)to develop and implement | AND FUTURE COMPETENCIES
the MyNSR & a comprehensive and

dynamic national skills framework with information on skills requirement o
throughout the duration of the Twelfth Malaysia Plan (12MP) from 2021 to 2025.

It will be the central platform for the standards of skills, including new skills required,
that acts as a national reference for current skills frameworks, labour market analytics,
academiasyllabusrevision, aswell as for upskilling and reskilling purposes, to assistin
policy coordination and enhance human capital planning.

In collaboration with EPU and the International Labour

_$CF ol "-ﬂ! Organisation (ILO), the development process of the
ﬂﬂl l'ﬂIu i MyNSR started off with a knowledge sharing and action
: plan development workshop organised in July to gather
‘!"" "W input from stakeholders and learn from international best
-111] i practices such as the European Skills, Competences,

e nw Qualifications and Occupations (ESCO)S i n g a pSailtse 0
AL & Future (The SSF),and the United St a tCGzau@ational

Information Network (O*NET)

The establishment of the MyNSRentails the following :
Reviewcurrent standard classification of occupations
Benchmarkinternationally
Engage with industry for updates on new skills
requirements
Develop a standard skills framework
Develop the MyNSRPlatform
Ensuresustainable relevance of the Registry

Skilled workforce
..Ambpmo'in ln' .
- Malaysia 1

PRGN A
The Kole of G Frers gwoek 1000 nd P
i gl ooty Ll IHEE

. - b

NSR

HALAYILA FMATIOM AL SKILLS ROCISTHY




MY Next s@s
COMPREHENSIVE
MYNext houses mynext, an all-in-one, easy-to-use PORTALTHAT ACTS AS AN
comprehensive portal that brings students, INTEGRATETALENT
companies, and universities together as an SOLUTION AND
integrated talent solution and analytics platform. It ANALYTICS PLATFORM

enablesusto leverage on data and information

towards bridging the gap between learning institutions, students, and the workforce.
A vital link between education and future employability, mynext also helps students
define and chart their career paths.

2021 ACHIEVEMENTS

— i — |
| : m |
: | BDg |
\—/ | STUDENT SIGNJPS i INTERNSHIP \—____ | COMPANIES
- ! POSTINGS !
= | TOP 5 UNIVERSITIES o) !
Eﬁﬁ Universiti Teknologi MARA (UiTM) &
\____/ | UNIVERSITIESUniversiti Malaysia Sabah (UMS) \ ") ! CERTIFIED

Universiti Teknologi Malaysia (UTM)
Universiti Sainsislam Malaysia (USIM)
Universiti Tun Hussein Onn Malaysia (UTHM)

mur‘l@:’x [universing 8
MAJOR mune}}(rcnmpnnq 2

myne:x fstugent

ACCOMPLISHMENTS

|l ncluded in the Ministry offram2aph7ete202Hucat |
"Pelan Strategik KebolehpasaranGraduan

2021-2025" 189 . 66 1

Introductlon of a more seamless arld eﬁfl(_:lent STUDENT SIGNUPS
website that caters to students, universities,

and companies all via one platform 9 1 08
)

COMPANIES

mynext



MY XPATS (R
KNOWLEDGE BASE ‘_

MY Xpats ensures efficiency and governance in
hiring highly skilled expatriates while giving access
to data points, in order to monitor and anticipate
trends in relation to industry needs for expatriates.
This data facilitates the establishment of guidelines for expatriate transfer of
knowledge and other policy making mechanisms, such as investments and skillsets
needed by the country.

S

1,900

COMPANIES

@) 44,893

EXPATRIATE APPLICATIONS

HEZ
%6¢

Information Technology

India & Communication

%8¢

# South Korea 2 Business Services

TOP 5 SECTORS

Construction

3
ES

# Japan

TOP 5 NATIONALITIES

# Philippines % Oil, Gas & Energy

With the recent mandate of MY Xpats being the central agency for expatriate related
data acrossall approving agencies,MY Xpatsdata is able to:

A Accurately capture expatriate data enabling Expatriate Employer Insights
A Understand talent needs of industries as basisfor policy-making
A Reviewcurrent processesand regulations to improve hiring practices of expatriates

A Work closely with Government agencies to identify opportunities to attract foreign
direct investments (FDI)

A Integrate with Government to better understand the economic value that
expatriates bring to Malaysia

MYXpats




PERFORMANCE HIGHLIGHT:
THRUST 1 (OPTIMISE
MALAYSIAN TALENT)




THRUST 1:
MALAYSIAN TALENT

Our local talent pool is the University/
most vital and sustainable TVET students
source of talent . Its availability is a School-going
" - ; ; Scholars
critical component in meetlng~ the Children (Public scholarship
needs of the ¢ o u nt comtiBusus holders)
development; that is why we focus our Graduates ‘
initiatives  and interventions  on

. : THRUST 1:
Malaysian studeqts, graduates and Professionals MALAYSIAN
scholars, professionals, and latent MWanan TALENT

talent (including women and seniors). v
Seniors

TalentCorp partners with the Government, industries and learning institutions on
initiatives that aim to:

A Prepare Malaysian students and graduates to meet the demands generated by
the economy;

A Facilitate the placement of Government scholars in the labour market and
optimise the returns on investment made;

A Facilitate women back into the workforce via policy advocacy and ensuring a
workplace that is diverse and inclusive; and

A Encourage the upskiling of Malaysian talents via non-HRD Corporation
contributing employers.




STRUCTURED INTERNSHIP
PROGRAMME (SIP)

o

The SIP plays a pivotal role in encouraging
industry-relevant internship experience which
leads to employment. In collaboration with the | EXPERIENCE
Ministry of Human Resources(MOHR)and the
Ministry of Higher Education (MOHE),the SIPencourages companies, industry bodies
and learning institutions to develop structured internships, while also providing
undergraduate students and TVET talents with early exposure to the working
environment.

Although the COVID 19 pandemic and MCOs brought about unexpected changes to
the academic calendar of institutes of higher learning which affected the internship
period, and companies were also faced with difficulties to hire interns due to financial
constraints, we were still able to ensure good internship opportunities were provided.
2021 recorded 34% more student placements as compared to the previous year.

2021 ACHIEVEMENTS
// 81% BACHELOR DEGREE

763 (538,633«

.
ENDORSED COMPANIES PLACEMENTS 19% saieverseoriom

TOP Financial Services Oil, Gas & Energy {:(1);} Non-NKEA
HIRING

SECTORS E Business Services z Agriculture

MAJOR Accumulative achievements
ACCOMPLISHMENTS from 2013 to 2021

A Successfulintegration of SIPinto mynext platform 102 776
’

where students can seamlessly apply for
internship placements PLACEMENTS

A SIP gazette renewal for the period of 2022 until
2025 was mentioned in the 2022 Budget
Announcement

A SIPexpanded and tied to Grad2Work and SIP+ -
KPTPACEMOHE



MYASEAN INTERNSHIP

The MyASEANInternship is a platform which connects I
and provides internship opportunities in countries

within the ASEAN region for youths of the ASEAN

community to develop their competitiveness by

harnessing essential career skill sets and knowledge FOR YOUTHS OF THE
while connecting them to fellow young ASEAN \ASEAN COMMUNITY
talents. In a globalised world where businesses

operate sans borders, cross-cultural understanding is essential for young talents
today to inculcate in their personal growth and careerdevelopment.

Despite flights being grounded and travel bans being imposed during the pandemic,
there were still demands and applications coming in from students wanting to intern
in ASEANCcountries as well as interests from employers to continue build their talent
pipeline to accommodate their business plans in an increasingly competitive ASEAN
market. In response to this, we revitalised the programme and introduced the
MyASEAN Virtual Internship, MyASEAN Webinar Series, and the #DearPal e-letter

exchange.
2021 ACHIEVEMENTS
Virtual Internship M@ Webinar Series ™ #DearPal
] CD> 1 CD> 1
| Of > ) | ™
4| 15 oz | 426 o & |1120
i PLACEMENTS D — i REGISTRATIONS (D i PARTICIPANTS
: I Y !
] | 9] i
oo ! i
B ¢ 1,071 29 9
| | ASEAN
| COMPANIES | TOTALVIEWS | NATIONALITIES

Accumulative achievements
from 2015 to 2021

231

PLACEMENTS ——a
#DearPal virtual gathering via Cultural
sSExhi bition Booths on
——— 114 \ 117 ® platform
Outbound Inbound

o -
My ASEAN




SCHOLARSHIP TALENT ATTRACTION
AND RETENTION (STAR)

* L]
STAR is a collaborative partnership between ENABLING @
TalentCorp and the Public Service Department | JPASCHOLARSTO SERVE
(JPA)which aims to ensure Malaysia is able to | JTHEIR GOVERNMENT BOND
better optimise its large pool of Government | IN'PRIVATE COMPANIES
scholars. This programme enables JPAscholars

to serve their bond obligations by securing employment either with the public sector

or an approved private sector company in Malaysia.

TOP Financial Services Oil, Gas & Energy ? Electrical & Electronics
HIRING —
SECTORS =] Professional Services [[lZ] Manufacturing

2021 ACHIEVEMENTS

SCHOLARS SERVING
THEIR BOND

REGISTERED COMPANIES

MAJOR Accumulative achievements
ACCOMPLISHMENTS from 2011 to 2021
Organised 8 webinar series which benefitted 1,655 7 49 6
scholars by connecting them to companies that are
looking to hire SCHOLARS
Organised the JPASTAR Virtual Career Fair with 59
participating companies and 3,400 scholars 2 390

COMPANIES

(L M A Tt

IPA-TALENTCORP' a)




YOUNG EMPLOYABLE STUDENTS
(YES!) :@:

ENHANCING
YES! is an initiative to enhance the | ERABUATE

employability skills of Malaysian graduates, to EMPLOYABILITY SKILLS

ensure they are future-ready for the evolving

economy. implemented in partnership with

MOHR, the Ministry of Higher Education (MOHE), industry and academia, YES! offers a
solution-focused intervention to help graduates take charge of their career path by
equipping them with the skills and confidence to join the workplace.

2021 ACHIEVEMENTS
YES! ykisal

i AP |

BENEFITTED FROM \——/ ' WEBINAR SERIES

' THE PROGRAMME

) (0]

3
3

YES! WE LEAD!

\—/ | COLLABORATORS \. J 1+ GRADUATE
! + AMBASSADORS
: — |
1 il i
= e ! UPNM, UPSI, :
8 bl a | UMP and UMK o) | !
| YES!WE ARE READY! ~—— | TELEGRAM
: ' SUBSCRIBERS
o (o i Majlis MahasiswaAnak
a ‘:llin:':' B | ! Pahang Kebangsaan

oo+ e SN

L5 g

AR OIKEMRER 20T .
HOTEL CRAND DARUL MAKMUR.
KUANTAN
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NEW
YES!I ROCK THE SCHOOL

emerging talens and nurturing hem at the cariest | RREALINGEAREY
AWARENESS ON

stage possible, TalentCorp made its mark in the
school space through YES! Rock the School in EMPLOYABILITY AND

collaboration with Malaysia Digital Economy NURTURING YOUNG
Corporation (MDEC) It aims to impart insights on TALENTS IN SCHOOL
tertiary education and professions in demand based

on the Critical Occupations List and show our

emerging talent the way of their future.

A total of four pilot engagements covering the state of Perak, Central, Southern and
Eastof Malaysia regions with 117 participations among students, principals, teachers
and counsellors were conducted from October to November 2021.

2021 ACHIEVEMENTS

Al

PARTICIPATION FROM

+ STUDENTS, PRINCIPALS,
TEACHERS AND
COUNSELLORS

REGIONS

&)

aslor Clrvic Session 4: Yeu! Roc




NEW

YESIWO+MEN

YES!Wo+Men is piloted in Q3 of 2021, focusing on ADVOCATING @

increasing advocacy for diversity, equity and inclusion,
bringing Tal e nt CQritical d ©®ccupations List DIVERSITY, EQUITY’
AND INCLUSION

(MyCOL and mynext assessmenttool to center stage,
and discussing current vs. future workforce trends to AMONG UNIVERSITY
STUDENTS

better prepare young talents in their career path.
Apart from enhancing awareness,a module focusing
on developing female s t u d ecanfiderite in communication was also created and
successfullyintroduced.

This initiative hopes to inspire both male and female students to break gender-based
stereotypes, empower students to chart their destinies, and uplift them by increasing
their communication skills.

2021 ACHIEVEMENTS

UNIVERSITIES WEBINAR SESSIONS

Universiti Teknologi MARA (UiTM) Selangor
Universiti Tun Abdul Razak (UNITAR)

Renugs R OO01 ENG FONG  SYAZWANI YUS... Nerlshideh Mo

Y



CAREER COMEBACK PROGRAMME
(CCP) :@:

ENCOURAGING

Through the CCP, TalentCorp helps drive the JTHE RETURN OF

g o v er n rafforisttdiscreaseMa | a yfemale @lsour WOMEN TO THE
force participation rate (FLFPRpy encouraging the return | WORKFORCE

of women to the workforce. Thisis achieved via a multi-

pronged approach: by encouraging employers to recruit and retain women on career
breaks and provide careeropportunities for women looking to return to work.

CCPworkshops resumed to be implemented with an expansion of scope to cover
women in entrepreneurship. In partnership with the Department of Wo me n 0 s
Development (JPW) under the Ministry of Women, Family and Community
Development, TalentCorp has ventured into facilitating B40 women from acrossthe
nation to be empowered with digital skillsto enhance their businesses Thiswas part
of the initiatives mandated under the MoU between TalentCorp and JPW,signed in

March 2021.
2021 ACHIEVEMENTS
= | ; g, | e
ol ocoo. || i w:
& ) recisTERED | 88 | \wORKSHOPS | WORKSHOP | COLLABORATIVE
 WOMEN ! . ATTENDEES + PARTNERS

Accumulative achievements
Digital Literacy Training for from 2015 to 2021

Career Comeback Women
2,181

WOMEN IN DATABASE

The Career Comeback

39 1,743

with PwC Malaysia.
WORKSHOPS  WORKSHOP ATTENDEES

Rapid Response for 8 5 5 3 2 5

Recovery (3R) Workshop for

RETURNEES CCP WOMEN




WOMEN CAREER CONVENTION
(WCC) )
CCESS._

The WCC was introduced rising from the need to
address the critical issue of unemployment especially
magnified by the pandemic, and the need for
enhancing employability among women talent. The
three-day virtual career fair which took place from the 27t to 29t October 2021 was
officiated by the Minister of Human Resources and graced by the Minister of
Women, Family and Community Development.

It gathers hiring companies who are open for women talent from graduate to
experienced levels and provides an easy accessto job opportunities and learning
experiences via webinars and masterclass series which brought substantial and
equally interesting topics discussed by prominent speakers from Government
agencies,industry and academia.

2021 ACHIEVEMENTS
2 111,115 55 14
?a == | i
= i REGISTERED . EMPLOYERS i WEBINARS/
. PARTICIPANTS : . MASTERCLASS
SERIES
acconturs % BERE '-!:- LEANTGIRTON - L [+ 0 ORISN e .a ) p @ {Ruchey ol #re

mesa - ossioon Daloitte. EY !7__ E . T, — @ Sl SEEEY gimiegr s SGS @ Q &

WOMEN I
CAREER
CONVENTION 44




WORK-LIFE PRACTICESWLP)

)
Employersin Malaysia experiencedthe wo r Insi s [ PROVIDING @
extensive Work From Home (WFH) experiment END-TO-END

following the COVID19 crisis Despite being ADVISORY SERVICES
unprepared, most employers and employees were TO SUPPORT COMPANIES
able to make WFH work, with many now adopting a IN ADOPTING WLPS

WFH Hybrid Model where employees work from
home on a rotational basis

TalentCorp provides end-to-end advisory servicesto support companies in adopting
WLP/WFH In seeking to provide better value, TalentCorp launched a Flexible Work
Arrangement (FWA) campaign, "100 sessions with e mp | o ywvehichs consists of
consultations, workshops, and webinars to create awareness, facilitate, and support
employers in implementing a structured and sustainable WFH as the new normal for
the workplace.

2021 ACHIEVEMENTS

| COMPANIES COMPANIES

ENGAGED + ADOPTING FWA

WEBINARS ATTENDEES COMPANIES

MAJOR Accumulative achievements

from 2015 to 2021

cing 1,033

COMPANIES ENGAGED

ACCOMPLISHMENTS

Published a joint publication with
UNDP Mal aysia tit
Flexible Work, Work: Towards Better

and More I nclusi vcé Life Practicebo
Produced FWA toolkits in both BM and English for
employersd reference COMPANIES ADOPTING WLPS

Announced under PENJANA initiative as the
agency that facilitates FWA income tax deductions




TALENT PROCERTIFICATION

Through our Talent ProCertification double tax (ENCOURAGING NON—lRD.
deduction incentive, we support the ES TC
g over nmafart @os strengthen human
capital development by encouraging non-
HRDC contributing companies to enhance
skills, knowledge and qualifications of \
employees in obtaining industry-recognised
professional certifications.

Some of the professional certifications included are certified by the Board of Engineers
Malaysia (BEM), Asian Institute of Chartered Banker (AICB), Islamic Banking and
Finance Institute (IBFIM), The Malaysian Insurance Institute (MIl), Association of
Chartered Accountants (ACCA), Association of Certified Anti-Money Laundering
Specialist (ACAMS), Information Systems Audit and Control Association (ISACA),
Malaysian Institute of Human ResourceManagement (MIHRM) and others.

The applications received in 2021 were predominantly from renowned professional
servicescompanies. There has been a slight drop in applicants when compared to the
previous year. The sudden spike in COVID-19 cases and long-standing MCOs have
resulted in companies redistributing their finances towards other priorities, thus
reducing the number of applications for this initiative .

2021 ACHIEVEMENTS

@) 1213 (@) ©

@@@ BENEFICIARIES COMPANIES

TOP 5 ACCA MICPA-CAANZ CIA

CERTIFICATIONS
ICAEW CPA Australia

Accumulative achievements
from 2015 to 2021

12,374

BENEFICIARIES




PERFORMANCE HIGHLIGHT:
THRUST 2 (ATTRACT &
FACILITATE GLOBAL TALENT)




THRUST 2:
GLOBAL TALENT

The global talent pool, consisting of the

Malaysian diaspora and foreign talent, GLOBAL
provides compensating inflows to address TALENT

immediate critical skills gaps resulting from
brain drain and other talent leakages This is
especially critical to filling the need for experienced

professionals in the workforce. The inflow of global hjgi;ﬂ?:

talent into the local talent pool can have positive

spill-over effects and exponential benefits as they High-skilled

interact and collaborate with each other. Rather than selim
EHPEItI‘IEItES

act as a substitute, global talent complements the
Malaysian talent pool. Their addition into the
workforce enhances existing skills standards, raises
productivity levels,and brings in new knowledge and
expertise that may not be readily available
domestically.

TalentCorp works together with the Government and employers on initiatives to:

A Attract and retain global talents & be they Malaysian or foreign, skilled professionals
or high-performing graduates; and

A Reachout to and connect with Malaysians abroad through our diaspora networking
platforms, which not only easeaccessto opportunities but also enable cross-border
contributions .




RETURNING EXPERT PROGRAMME

(REP) O

The REPwas introduced as part of measures
to foster the establishment of a world-class
Malaysian workforce. As announced in the
Budget 2021, the REPhas been extended to
2023 as it continues to encourage Malaysians abroad to contribute and bring their
expertise back home. The year 2021 also recorded a 49% increase of REPreturnees as
compared to the pervious year.

E

In the 12 Malaysian Plan, the Government announced measures to improve the
facilitation and engagement with our diaspora. Beyond just REP incentives, we
introduced the Malaysia@Heart(MyHeart) initiative, a seamlessand integrated end-to-
end process to expand the facilitations for Malaysian returnees and diaspora. This
includes the building of a comprehensive database for the Malaysian diaspora and
creating a more efficient engagement avenue. All these efforts will be carried out via
partnerships with relevant Ministries as well as networks of industry leaders.

2021 ACHIEVEMENTS

468 313 (g

APPLICATIONS APPLICATIONS
RECEIVED + APPROVED

283

REP RETURNEES

2

WHO ARE THE

EXPERYS? @

& COUNTRIES THEY

¥ RETURNED FROM

13%
PhO KUnilod b
1 inad g
78% Masters, RMZ‘."R ‘0 6%9 " ngton 4%
Professional Certs Average Average United States . Q
& Bachelor's Dogree  monthly satary age ot Rmarica 5 China
Q 16%
™ ¥ Singapore
W) REASONS FOR B\ TOP 5 } TOP S WORK 9“
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Oll, Gas & Energy 22%
Financlal Services 16%

Family 8&%
Work L2%

Litestyte 21% Senlor Management Professional Services 12%

- \ \
Nae R——T" | \ Communications, Content
fuad o ’ & Infrastructure 8%

Climate 5% Daoctors Electrical & Electronics 7%

Engineers

Bankers / Financiers




RESIDENCE PASSTALENT (RP-T)

Introduced in April 2011 together with the
Ministry of Home Affairs (MOHA) and the
Immigration Department of Malaysia (JIM), the
RRT is a 10-year renewable visa for highly
skilled expatriate talent seeking to contribute to
Malaysia'seconomy on a longer-term basis. Top
foreign talent offer the diversity of

experience and expertise to complement the local talent pool. A diverse and vibrant
city in itself will become a magnet for greater investments and talent inflow, thereby
reinforcing economic growth .

>90%

WITH MORE THAN
+ 10 YEARS GLOBAL

WORK EXPERIENCE

1,290 587

APPLICATIONS APPLICATIONS
RECEIVED + APPROVED

Top nationalities:

=
dlr £
® S —
W «“t»r
India Japan United Australia Pakistan
Kingdom

Top hiring sectors: . .
Accumulative achievements

Oil, Gas and Energy from 2011 to 2021
S Information and

Communication Technology 12 y 297
Financial Services APPLICATIONS RECEIVED

1 Education 9 ’ 338

E Business Services APPLICATIONS APPROVED




MALAYSIA EXPATRIATE TALENT
SERVICE CENTREMY XPATS)

o

/ PROVIDI

MY Xpats, a subsidiary of TalentCorp, uses a
"one-stop" approach to Immigration services
by processing and issuing the Employment
Pass (EP) and other related passes that
enable eligible expatriates to work in  \_§
Malaysia. MY Xpatsis a joint initiative with the
Immigration Department of Malaysia (JIM) and is overseen by the Ministry of Home
Affairs (MOHA).

As a response to the COVID-19 pandemic, the Expatriate ServicesDivision (ESD)and
Residence PassTalent (RRT) platforms were enhanced with the new MyHelp On-line
Appointment module. This was followed up several months later with the
implementation of the MYEntry on-line system on ESD The influx of expatriates plays
an important role, especially during the Phase4 of the National RecoveryPlan aimed
at regenerating the country's economic sector.

44,893 33,862|& | 712.4%

TOTAL APPLICATIONS EMPLOYMENT PASSK — PROCESSED WITHIN
RECEIVED + APPLICATIONS + THE 5WORK DAY

APPROVED CHARTER

MAJOR

ACCOMPLISHMENTS

on 30t November 2021 at the Kuala
Lumpur International Airport (KLIA 1).

A The ESC is a service transformation
facility for new expatriates who will be
working in Malaysia.

A Located at the Arrival Hall on Level 3,
KLIA 1. Open 24 hours a day to provide
ongoing support to expatriates coming
from all around the world

MYXpats



MALAYSIA@QHEART (MYHEART)

A seamless and integrated end-to-end (FACILITATING RETURNING

et et ey ey | ALAYSIANS WHO ARE NoT
' DEPENDENT ON THE REP

to undertake this via partnership and 0
collaborations with various stakeholders e.g.
Government Ministries/Agencies, Employers,
NGO etc. K

A platform to organically connect with the Malaysian diaspora, to get insights on their
time abroad and potentially partner and collaborate on initiatives and programmes to
benefit Malaysia and its talents at home.

& 3
$ 3

OUTREACH & ENGAGEMENT

Malaysian Global Talent with or " Matfnrr e LTI o
without BREnton 10 7607 0 MALAYSIAN GLOBAL TALENT /4 iL,,;':;';',’.L;.‘,.’_*.,‘,"?,?ii’,:;::',:;::’if Malaysia

Malaysia

Myletwork MyCollabs

Network of Top Talert

PARTNERSHIP & COLLABORATION Vs

T = ‘
Malaysian Global Talent with an intention : U
FACILITATION

to return to Malaysia with or without REP

A seamless and integrated end-to-end process to

facilitate returning Malaysians which = not depending
heavily on REP incentives

2 Employment Labows
%_,,,_. ()rp;:nnuni(i:". th ke
PROGRAMME & INITIATIVE 1
Malaysian Global Talent who R E P he Re‘:umn:g tup_tr'. Programme (REP] facilitates the n‘.-t.."} ot
meets REP criteria _— Malaysian professionals to meet the talent needs of the nation
. nmigratior #  Education
@ Faciitation =9 Faciitation
ford
e 8l o=
& Chapter 10: Developing Future Talent,
db=" Facilitating Labour Force Participation,
g | 12t Malaysia Plan, 20212025
&\Q‘E&@ﬂ 0 Anechanismto leverage on Malaysian diaspora expertisewill be devised The
= Returning ExpertProgramme (REP)will be enhancedto make it compulsory for
all Malaysianswho are working, are going to, and are coming back to report to

the government. A comprehensivedatabase for the Malaysian diaspora will be
establishedto better utilise available talent for the national interestd

MyPleert




PERFORMANCE HIGHLIGHT:
THRUST 3 (BUILD NETWORKS
OF TOP TALENT)




THRUST 3:
NETWORKS OF TOP TALENT

Through continuous engagements with
local and global talent, TalentCorp
focuses on Dbuilding networks and

Industry leaders
platforms to foster collaborations, propagate the
valuable opportunities that existin Malaysiaand Academia
establish channelsfor Malaysiansto ‘ representatives
contribute from abroad and potentially A=t
initiate conversationsthat lead to st d Ministry
NETWORKS OF representatives

new ideas for cross-border business TOP TALENT

and professional opportunities . TalentCorp Top employers
functions as a bridge between Malaysian v

diaspora, foreign talent and Malaysiato facilitate

the transfer of knowledge, skills, and attract foreign

direct investments (FDIs)

In addition, TalentCorp aims to strengthen the linkages and collaboration between
industry and academiato bridge the gap between i n d u sdemapdfer talent and
a c ad e mupplydoad graduates. It enables academia to better understand industry
requirements and produce graduates who are industry-ready, as well as encouraging
industry to contribute and be part of the processand curriculum by imparting industry
knowledge.

TalentCorp works together with the Government, employers and institutes of higher
learning on initiatives to build networks of:

A Collaborative employers

A Institutes of higher learning/academia

A Future leaders

A Malaysian diaspora

A Expatriate communities




IN

DUSTRY-ACADEMIA

COLLABORATION (IAC)

GRADUATE EMPLOYABILITY

Starling

=

Curricul
Ravislon

BRIDGING AND @

fleborte o e econand e | EQSIERING
PARTNERSHIPS

to create and establish a collaborative platform
between Industry and Academia to produce BETWEEN INDUSTRY
AND ACADEMIA

industry-ready graduates competent in both
technical and soft skills. This symbiotic partnership
works on implementing short to long-term strategic interventions to improve the
talent supply and demand ecosystem
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NEW

INDUSTRY-TALENT ADVISORY
COUNCIL (INTAC)

An independent and voluntary advisory network which will provide Malaysia with
the much-needed strategic guidance and insights to bridge the gap between the
supply and demand of talents. Driven by the following strategic pillars, INTAC
recommends the strategies and interventions needed to ensurethe n a't i talend s
ecosystem is sufficiently agile and ready to face the current challenges of post
Covid-19 crisis and the future and its disruptions on our work, workplace and
workforce.

1 8 EMPLOYMENT 2 0 SKILLSBRIDGING 3 0 FUTUREOF WORK

Council members:

- Latifah Daud
ggﬁi?' '?_“? Director Executive Director, Strategic
Shell I\Xala sia Human Capital Management
y Khazanah Nasional Berhad
i . Monsy Siew
/o Norlida Azmi /\ Executive Director, People,
Head of People Team = & | Performance & Culture
Axiata Group Berhad ) KPMG PLT
/., Shahzad Umar /\ Alvin Low Mazliza Mansor
Executive Director Head of People HR Director
Nestle (M) Berhad Lotuss Stores (Malaysia) First Solar Malaysia

Farid Basir
Chief People Officer
MBSB BankBerhad

Ramu lyer
Managing Director
Micron Memory

/\ Yasodha Selvaratnam /\ Sharifah Nur Izma Syed Izaddin Wan Nor Ailani Wan lbrahim
Head of People Team VP, Talent Development
Roche Services Skymind Holding Berhad

Senior Vice President/
9‘ Datuk Dr Parmijit Singh “\ Muhammad Azmi
. President of MAPCU Zulkifli
¢ CEO of APU Chief Executive Officer
- Invest KL Corporation

Head of HR ASEAN & Malaysia
Siemens Malaysia

Its inaugural meeting and dialogue

session was held on 18" August 2021,

hosted by TalentCorp and officiated by
Deputy SecretaryGeneral (Policy &
International)  YBrs Tuan  Maniam
Arumugam. The dialogue is the first of a
planned series of engagements to
establish a valuable feedback mechanism
to the Government, which will be a
keystone for formulating  strategic
priorities and actions at the national level.

Dr. Jasmine Begum

Director of Legal, Corporate &
Government Affairs for
ASEAN and New Markets
Microsoft Malaysia

INTAC

I=dwbry Taweek Scnim s Counc | 56




The Council comprises of eight industry, HR and
Civil Society Organisation leaders as well as

WOMEN AGENDA COUNCIL
academia They serve as a think tank supporting

OF EXPERTS(WACE)
(INTENSIFYING MULTI‘_
the women agenda through their

recommendations and active roles in TalentCorp \
programmes.

Its inaugural meeting was held on 7t July 2021, discussing invaluable insights and
sharing of initiatives to empower women.

Objectives:

A To intensify multi-dimensional partnerships towards creating an enabling and
supportive environment for women empowerment;

A To encourage knowledge sharing for better-d e si gned womends e mp
agenda; and

ATo enhance advocacy and support efforts
labour force participation rate (FLFPR) and creating a wellbalanced talent
ecosystem.

Council members:

¢

a‘

Badrie Abdullah Hasniza Dato’ Hashim Karthik Karunanithy Karpana Somasundram
Founder Senior Validation Data Measumemant Lead, Director
Tulips Moverment Engmeering Program Manager Southeast Asia & South Asia C8 Industrial Froduct
Intel Malaysia Holding Berhad
Lysha Teh Natalla Navin Tan Sel Dr. Noorul Ainur Mohd Nur
Strategic Planning Chiaf HR Officer Chairman, Chief Human (auw Officar
Senlor Manager Maxs University Colloge of Lembaga Tabung Hajl
PwC Malaysia Yayasan Pahang

WACE



WOMEN-INDUSTRY NETWORK
(WIN)

. O
A networking platform connecting female ENHANCING DEVELOPME
talent through mentoring with prominent C- IA
suite executives, HR leaders, qualified
trainers and individual experts including

successful women returnees towards \_
enhancing a nurturing culture for women
talent.

The launch of the Women-Industry Network (WIN) mentoring programme in
collaboration with Tulips Movement was held in November 2021 with the first
mentoring cohort focusing on career comeback women.




MALAYSIA GLOBAL TALENT
ADVISORY GROUP(MYLEAD)

Recognising the positive effects of foreign talent in spurring the competitiveness
and innovative capabilities of our local workforce, the Malaysia Global Talent
Advisory Group (MyLead) was set up in the third quarter of 2021 to ensure
Malaysia benefits from its links with international talent, in particular skilled
expatriates who are already living and working in the country.

Comprising business leaders from a range of backgrounds and sectors, MyLead

seeksto:

A Provide input and recommendations to policy makers on strengthening
Ma | a yfacilitatibrsand retention of international talent;

A Offer suggestions and feedback for the continued improvement of the Residence
PassTalent (RRT); and

A Createlinkages with and leverage the expertise of expatriates to enhance nation-
building efforts.

Industries represented by MyLead:

Architecture § Information Technology & Services
&,Culﬂ"i Banking & Financial Services | Medical Devices

k]
g Education A Retailing

g Electrical & Electronic Manufacturing i Semiconductors

On 2" December 2021, the inaugural meeting of MyLead was held virtually. The
meeting was attended by all nine members of the Expatriates Committee and key
representativesof Ta | e n t Sewoiar Mabhagyement team.

MyLzod 50
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mynext
MYNEXT

MAJED TUAH
MYNEXT USER SINCE 2018
mynext made my studying experience easier as | now

know what type of person | am. It aided me in group
assignments or activities due to knowing my skills

and what | am strongest at
amazing website that will help many people who has

a vague understanding on what they want for their
career and their future.

MUHAMAD DANIAL ZAHA HALIMY
UiITM STUDENT

Portal ini amat membantu para pelajar dalam aspek
mencari peluang menjalani latihan industri di syarikat
yang diinginkan. Dengan pelbagai ciri yang menarik
sepertiinfografik untuk para pelajar, syarikat dan
universiti, ia menyerlahkan lagi kredibiliti profil
mynext serta meyakinkan pelajar dari segiurusan
berkaitan peluang kerjaya dan lain-lain lagi.

UNIVERSITI TEKNOLOGI MALAYSIA (UTM)
mynext is the solution for UTM graduates for improving

their skills and advancing along a career path bringing
them closer to ideal jobs, skillsets, and lifestyles. This
UKIVERSITI TEERCLOG HALEFS1E . o g o .
career profiling module is interactive and userfriendly
in ensuring the best match between people and jobs.
We are optimistic in working with TalentCorp through

this talent integration system.




HEMEME SR TR M e EERAKME

STRUCTURED INTERNSHIP
PROGRAMME (SIP)

KPMG
SIP is a great initiative by TalentCorp. It is relevant to

todayos problems and hel ps
kmu Issues in the country. There are so many wins for

various stakeholders and the end game is to offer

employment opportunities for graduates.

7 ELEVEN MALAYSIA
SIP allowsorganisations to formulate a structured

programme to give a competitive edge towards getting
a stronger applicant pool that is relevant to the industry.
The journey also gives clarity to the students on how
things work real time in the industry and give them the
valuable experience before they join the workforce after
graduation.

KHR TAX ADVISORY SDN BHD
The programme really helps us in hiring and selecting

new interns for our firm. With the StructuredInternship
Programme, we could help to generate more
employable graduates by providing industryrelevant
internship experience.




JES!

YES! WE ARE READY

CHONG SHU FEN

STUDENT

| believe thisprogramme can make me have more
career vision about my future.

JOANNE PRABAKARAN SOLOMON
STUDENT
| have taken away so many new knowledge and | really
hope to apply it into my life and the interactions | make
in the future.

SYAHIR RUSYAIDI ZAINUNDI
STUDENT
Program ini dapat memberi satu penambahbaikan

kepadadiri sayadan kepada semua pesertauntuk
sentiasatambah skil dalam untuk menghadapi situasi
bekerja selepasgraduasi nanti.

NADIRA NAQILAH
STUDENT
Program ini mengandungi informasi-informasi serta

cara-cara bagaimana kita ingin memimpin sebuah
organisasisehinggamencapai matlamat dan misi yang
membawa kepada negara maju akan datang




STAR

SCHOLARSHIP TALENT
ATTRACTION AND RETENTION
(STAR)

KHALIDAH AMIRA MOHAMAD JAFAR

ETIQA GROUP INSURANCE & TAKAFUL
Thisinitiative has benefitted me as an alternative

way to contribute back to the country by working in
the Private Sector apart from my application to the
Government Sector. As a responsible JPA scholar, it is
my duty to ensure | contribute back to the nation.

WEE YEE XIN

SHELL MALAYSIA
Thisinitiative allows me the exposure to local companies
in Malaysia that are interested to hire local talents. |
attended the GRADUAN career fair in Melbourne and
being the MASCA committee, | had the opportunity to
interact with top executives from the participating
companies.

NAREN RAJAN
LENDLEASE MALAYSIA
The JPASTAR initiative provided an effective platform

by hosting career networking events during the start of
my career that enabled me to meet prospective
employers from various large companies in Malaysia.
These events were very helpful for me to understand the
various career options available to me in Malaysia and

expand my professional network.
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MYASEAN INTERNSHIP

SHASITHER A/L SANDRAN
INTERNED WITH TASK (THAILAND)
| got the chance to explore the potentials of blockchain

technology while doing my internship with Task, a tech
start up in Thailand. The responsibilities | was given
and the expectations from thisinternship were clearly
explained whichenabled me to feel comfortable in

my working environment with a sense of responsibility
and belonging to contribute to the company as well as
to make the most out of my internship experience.

SYAMIRAH BINTI MAZMI
INTERNED WITH OURLAND (THAILAND)
| was able to experience workingand connecting with
diverse peopleas well as brush up my skills, especially
iIn communication. | also challenged myself to learn
and experience new thingsMore importantly, | 6 m abl e
to discover mystrengthsand potentials.

LOW GUANG YI
INTERNED WITH MEDICAL DEPARTURES

(THAILAND)
MyASEANgave me the opportunity to experience a

virtual international internship in different working fields
and has exposed myself to interns around Southeast
Asia. This helped me to expand my perspective in the
working life when | graduate from university next year.




MYASEAN INTERNSHIP
#DEARPAL

RENE MARC HIMPE
FILIPINO
My virtual interaction with my match was great! He was a very interesting

person and learning about his life, his career path and his aspirations was
very interesting. Once the pandemic is beyond us, | would love to meet up
with him over some good food in Ipoh!

SUTHIDA CHANG
THAI
Emailing back and forth really reminded me of the old days when snail

mail was a thing. The anticipation of opening my mailbox to see my

p e n p latter@vaiting for me definitely put a smile on my face and
considering the state of the world right now, having something to look
SHUM MUN HOE

forward to was really nice.
MALAYSIAN

The experience was a good one. We exchanged our ideas and stories
through email and that gave us the flexibility to reply whenever we were
not occupied by jobs and studies. We talked about some of the differences
between the two countries and the uniqueness of my hometows Ipoh. |
felt close to my match although he is far from me physically.




WOMEN @
CAREERR=
CONVENTION

WOMEN CAREER
CONVENTION (WCC)

JOYCE LUA

CAREER BREAKER & WCC PARTICIPANT

The platform is a good initiative, and the topics are
also good. All individual go through different stages,
and when you lack personal motivation, you know
where to turn to. | appreciate TalentCorp for doing
this for all of us.

LYSHA TEH
PWC MALAYSIA
Kudos to TalentCorp for it's first virtual Women Career
Convention! It was wellorganisedand from the feedback
received, highly appreciated bythe female talents looking
to return to work. We enjoyed speaking to these women
during the panel session and certainly look forward to
participating in more of such initiatives in the future.

AISHAH ABU BAKAR

#LICP6.0 LEAN IN MALAYSIA & WCC PARTICIPANT
The Women Career Conventiororganised by TalentCorp
in October 2021 was indeed remarkable. It gave hope
and light to women who wants to make a career
comeback into what is relevant as of today. The
programme gave a wholesome insight and encourages
women to have tribes that can build each other. Thank

you, TalentCorp.




WORK-LIFE PRACTICES/
FLEXIBLE WORK ARRANGEMENTS

Kudos to TalentCorp for sharing insights and practical tips
on the implementation of work-from-home (WFH). Now |
am prepared to produce a structured WFH practices within
my organisation.
CEO AND PRINCIPAL
PROFESSIONAL SERVICES

It was a pleasure to share myo r g a n i ®xérienoenransitioning to
a hybrid working arrangement, and with the advice from TalentCorp on
implementing a structured WFH practice. Thank you for sharing the
materials, it is indeed beneficial.
CHIEF HUMAN RESOURCES OFFICER
MANUFACTURING SECTOR

Engaging and inspiring webinar session. Thank you
TalentCorp for creating opportunity to hear from leading
leaders on their FWA Practices.

PARTICIPANT

TELCO INDUSTRY

Bravo TalentCorp for all the webinar sessions. | have attended almost
all sessions in this series and every time is new knowledge on FWA for

me.
PARTICIPANT

IT INDUSTRY




SELECTED PICKINGS
FROM THE NEWS
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Structural reforms needed to prevent
brain drain in Malaysia

Malay Mail, 11 January 2021
www.malaymail.com

Benarkah profesor tiada kualiti?

Utusan Malaysia, 21 January 2021
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Talentcorp tarik rakyat Malaysia berbakat

KUALA LUMPUR; Ketua Pogawai Fhsebani! Inntn
Dervckezad dan Hal Thwal Thosomi (1IDEAS) Trca
Yeoh berata, kerajaan el menchablan eesti
et Talont Comparason Malaysls Bhd sntuk menark
v ba palang cakpat Malamysis yang bodsekat.
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twmusien sruk Malania, sgerni i ielah
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weriser 2019 i buwads Program Porgerisilon
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Utk berwgh b MRSAETUSE PrORan Marrapu
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“Sapa ik padi s 2% G tedah memberiban
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marn. M ying angaal kipads kit lalah serags
havja Decbodat fre Schk mansk ko megan ki urtuk
morgganeian menaga bevja yang hlleng " ke Yech
pais Remara

Aeliau menegaskan, antacs masalsh tama wu
perghyrahae pakar adalah humkeau dan kerumitan
peratusan imig yang sywisak

aung rabyat Malaywe den snuk-anak meveks amal
st unouk meenapathan kediamen ttap, hewe
garegaraan dan pekerjuee
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“Buat mosa In, paanga wargs aving peofreosal
mersttathan begtu wkar untek bendepan karerah
~w$uu e Sebage comioh, wia pasangan bokan
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Utusan Sarawak, 12 January 2021
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Penghijrahan pakar sukarkan Malaysia capai negara maju

Mish seilan lama Malsvsia untuk me-
ayertai kelah negara muju’ nampak.
nya semakin jauh. Peaghijrahan pakar
di negara ind tinggi berbanding asas
Kemahiran terhad dengan ssorang da-
riparda 10 graduan berhijrah pada 2000,

Jabatan Dasar dan Strategl Pernlaga-
an, Universiti Malaya (M), Praf Ma
dya Dr Norizah Mohd Mustamil,
“Mervka mencoeburi bidang khusus
sepert] seni atan salns tuwlen sering di-
pandang sangsi hanyn kerana menyim-

dakupayaan melaksanakan pembaha-
ruan strukter antara fakior menyum
bang kepada kKepatusan sedemikian,

Sebagai contoh, belizu berfcata, i
Individu baru mula bekerja di Kanada
bermula AS$E3.000 setahun

Kan merit dan keperfuan.

Sementara itu, Ketua Pegawai Blkse
Kurlf, nstitur Demokxrast dan Hal Ehwal
Ekcnoeni (IDEAS) Tricks Yeoh, berkuts
kevajaan sudah menubuhkan Takane Co-
rporatiem Malaysia Bhd untuk menarik

Jailu dus Kali berbanding purata dania  pang jaub daripada pesaran pelerssan  (RM150,000), sedanghan gradoan sang  semula rakyval Malaysia berbakal
mengikur Pertubuhan Kerjasama dan arus perdana baru tamat belajar di negam ini, mem Agensi it meluluskan 5,346 permo
Pembangunan Ekcncent (OECD). “Jusleru, umuk meneruskan Kelang- RM30,000 setahun, hanan sehingga Disember 2019 di ba-
Menwrut Bank Dunia pada 2011, sungan hidup, mereka terpaksa men- Menurut Bank Dunia, usaha Mala- wah Program Pengembalian Ekspatri-
penghijraban pakar diburukican lagi cari peluang i luar negara meskipun ysia untuk menjadi pegara berpends- ab. selain mecekodkan 116,605 profil pe-
kekurangan allvan masok beagl meng- kemahiran unik mereka sebenamm patan tinggl @ lagar untuk tenaga kerja menmlsl
gantikannya. Maksia lalah negars pe- bernilad. Di negars inilah dalilcan penghijruhan keluar program Memupuk Bakat
nerima utama, tetapl Hmanyakan Imig-  benarnya memxum,\al peluang lnlk pakarnya, laitu modal insan berkema- ran, manakala 995 wanita pula menyer-
ran kurnng mahir, ) at 1 nafkah,” hirun tinggi. tai Program Kembali Bekerji
berkemahiran tinggl semakin menyu- Individu berkemahiran {inggt yang 2 laporannya Malaysia Eco- “Sava tidak pasti sama ada ia mem-
sut sajnk 2004, baleh menyesusikan diri, berk namic M peacla 2001, i itu berikan keputusan setimpal. Penghij.
Hari inl, hampir 1.7 jota rakyvat Ma- ran dan pengalaman, blasanya aset pa-  menganggarkan diaspora Malagsia rahan pakar bukan Juar blasa di ba-
law=in bekerjn di huar negam, dengan ling bernilai bagi mana mana negara, pada 2010 her)umlnh saty juta dengan nyak negar, namun tenaga kerja ber-
Singapura pilihan wtama sebanyak 54 Tenaga Kerja inl pembina negara dan  penghijrahan Keluar pakar menyum- Dbakat ind tidak masuk ke negara Kits
peratus, diikuti Australia (16 perams); pemacu di sehalik setinp kemajuan, Se- bang satu pertign. untuk menggantikan tenaga kerja vang
Unitext Kingdom (5 peratus) dan Ame- beniarnya, Malaysis sudah membins Dengan meningkatkan produktiviti hilange ™ katanya.
rika Syarikat (10 perarus). kumgnalan tenaga keria tempatan besar  dan mengukuhkan knterangkuman, Antara masalah utama tsu penghi)-
Kekurangan prospel kecjaya di pe- sedama bertahun-tahun ini. Malaysia boleh menangani penghiin- rahan pakier ialah bxmkm.l dan ke
gara inl memmkan kerana pasaran pe- “Namun, kita menyedari peningka- ham keluar pakar secara hommhenslf TUMIAN peraturan Imigresen menye-
kerjaan domestik belum bersedis bagi tan Kadar penghijrahan tenag kerja sekali gus asing rakyat Mala
pekeriaan bakan tradistonal, bevben- ni," kata Norizah. sistem penmmnn m(vmba!k puuh ok» \‘sta dan annk mtvneka sukar wenda-
ding pekeriaan tradisional seperti dok- Bagaimanapun, Kurang persedison sistem inovasi dan mengori tetap, kewarganeg-
tor. peguam dan jurutera, Kata Ketua menangand 1su gaji rendah dan ket1- semula dnsar keteranghimman berdasar-  yann serta pekerjaan. BERNAMA

Berita Harian,
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" Alm for greater gender parity in corporations
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Malaysia's fadilitative ecosystem attractive to tech
companies expanding to Southeast Asia
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Adapting to new realities

Webinar guides jobseekers on ways to utilise technology
and improve skill sets for better employment prospects
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Biotech leader Roche leverages CodedlLife Hackathon to
unlock innovation, tap talent

amygt Singh February 10

* Twe Teylor's, ome HELF team are winners from over 50 feams across 18 unis

* Roche benefits from imfusion of new ideas, pesitions as smployer of choice
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M'sia’s safe travel portal welcomes business travellers
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cetination in Asia” & sand.
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Cyberview, TalentCorp to accelerate talent development

KUALA LUMPUR. Cyberview
Sdn Bhd (Cybecview) signed »
memcrasdum of undecstanding
{MoU} with Talent Corporation
Malsyin  Bhd  (TabentCorpld
tc leverape on wach other's
strezgtrs, netwocks. and
capanditles with the goal af
cultiviing @ streog  taknt
scosystem in Cyberpys  and
ultimar {y peeparing Mahysla's
workferes for a digftal future.

This srateg collabarathon
beetyween both parties will inc hade
talent development and takent
snhaoament 2uzlacives 5o that
Malaysian am wallegquipged to
sucesed o today's fst<hanging
tectoologhcal works

The MoU alms to mprove
Paduate marketadiity through
prvater acedela seud nduscry
colabocation with the obtectne
of prepaning  graduates o
et industey nemeds i well i
Tl irrossd il on
tabent ressilling o upekiling

Nlb  lbrahlm.  managing
director of Cybarview. sad, “We
have come 10 & point whew
technalogy and dgitastion s
ubsquitous  throwghout every
facet of cur Iife.

The pandemic = furtter
oatalyseg digitsl trareformation
whese businesses have had to
sposd up by .3 years. sooceding
10 & gobal survey.

“However  market  expests
have painted ow that the adElty
tiz dapt Lo digital Tuture wil
tepenc on the Gosst, nel just the
techoology,

At Cytarview, we strive to
bridpe the skills gap through
relevant upsailling programmes
to improve emgloyatutty and
nuriure hignvare, koowt die
Dased workecs.

-

Najh eft] e Cyberview head of tachnology hoh develsprent dividon
Shafirvee Salim are swen durizg the MOU spring.

We also fecliowe Initiatioes
to malch thee interests wilh

lndum.cd sillls required by
day.

"
apgroach, we are confideat taat
this NelJ with TaleatCorp will

helg us shaps a strorg taknt
wooeysem in Cybecfaya®

This colabceation (= also
line with TaemCoep's role as
the peemler agancy undec the
Ministry of Humes Resos
(MOHE mandated to attract.
nurture, and resaln the talent and
epertise reguirad for Malaysia's
economic growth

In his sposch at the virual
slgaing ceremony, TalentCorp's
Group o2l wawcutive of fioer,
Toomas Mathew explained that
TalemCorpleversges ne strategic
patnerships  with  edustry,
Goovenment sd academic ta
sypport the nathomal agesda of
Malysa s transtcemation mio a
talént hub

He sidad thes TewniCoep
was prepared Lo supporl the
partneeship  with  Cybarview
through seversl mechanlsms
induding  industry  Seidging
cervgreh-tusad insights acd the
Cribcal Cetupations List (LOLL

Skinifying the start of this
colliboration, both companks
will work topether cn 3
structuresmtemehipprogramme
wiich provides 3 tax Inzenthve to
vnployess by encitfeg them 1o
dockle daduction.

Ihe process of brnging in
expatriates to sstoup Sase
In Cywrays will alo
streamlined  with the roles
of Cybecdlews Cyeraya
Trvestment and Seevices Centra
(C1SChand TakeniCorp's Malaysa
Expatrsate  Services  Centre
(MYXpazs Centrel converging.

Naji>  Ibeshim  conzluded
‘Al Cyleriwm, we champion
Cybecjaya 35 a vibrant Glotal
Tech Hub aod the comtre of
Madaysla's ech Innowaaioes”

Online Women Career Carnival offers
job opportunities for target groups

PUTRAJAYA: The online Women Career
Carnival scheduled for March 9 and 10 s
aimed at connecting female jobseekers
with their potential employers through
workshops on marketability, soft and

professional skills.

Ministry of Women, Family and

Community Development

(KPWKM)

through the Department of Women
Development had forged a strategic
partnership with TalentCorp, an agency
under the Human Resources Ministry, to
arganise the carnival in conjunction with
the 2021 Women's Day celebration themed
‘Wanita Bangkit Mendepanl Cabaran’
(Women Rise Above Challenges)

in a statement

KPWKM sald 100

professional job offers will be made
by employers from the professional
and business service sector, such as
PricewaterhouseCoopers Malaysia (PwC),
Baker Huges and Hays Consulting to

participants at the carnival
also  provide

It will

access  to

employment opportunities to women

within

the targeted groups, which

Include the Bso, so that they will be able
10 earn a fixed income and Improve their

standards of living.

According to the KPWKM. the lindings
of the Malaysian Social Institute’s
survey on the Impact of the Pandemic
an Women's Income conducted in July
2020 revealed that 722 per cent of women
were affected by Covid-19 In terms of

Income and savings.

Of the total, 642 per cent were from the
Bao group, and 41,7 per cent did not even

have a permanent job.

Registration to join the carnival can

be made at

https//www.eventbrite.

com/e/virtual-career-falr-for-women-
In-conjunction-with-iwd-2021-tickets-

14368088238 7. - Bernama

Borneo Post Sabah, 3 March 2021

Borneo Post, 6 March 2021
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Karnival Kerjaya Wanita tawar peluang pekerjaan buat golongan sasar
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AN IRON LADY
IN A LEAGUE
OF HER OWN
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New Straits Times, 8 March 2021
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Wanita Waja Negara
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Sinar Harian, 7 March 2021

"'L RIVATE OPENS DODRS LOdal BUSINESS CEMNTRE IN 2=NAKG

| Gracuate Accdenatian Frogramme aunched 10 soppent gobal nnevatian

The Star, 13 March 2021
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Employers Will Be Entitled To Tax

Incentives Under TalentCorp and

Cyberview's Upcoming Internship
Programme

Lo Urkemeing

Live at PC, 1 March 2021
liveatpc.com
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- Wanita MCA Sabah
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Adaptability key to getting hired

Soft skills and resilience important to potential employers say experts in webinar
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Intel partners

| TalentCorp,
'CREST to bridge
‘earning gap

! by WUR MATIZAM A MALEX

L INTEL Coepy in collaboration with Talen
Corp Malaysea Bhal (TalentCoep) and Colla
boestive Research in Eagiowering, Scwenc
and Technobogy Centre (CRESTL introduce:
e anitiative 1o help unaversity stodent
get ane step closer 1o the prepandemi
learning, experience via the launch of Sys
tems Cloud for University (SCEUY

Intel's loT group VP Eric Chan sax
the company’s goal is to contribute wha
it can to help the learning experience o
students, which has been deprived du
to the pandemic.

“To be realistic. we won't be able b
completely replace what the physical lal
experivnoes can provide, but we strivw b
resture 807 of the hends-on learming expe

| oence through the SCIU oftering,” b
said

| SCSU originated froen the company”
eliort 1o provide better access, service an

| support experience 1o a larger custome
base

Intel has invested in the system infra
structure which consssts of board combing
tions, systems and tools that will be mad:
available (free of change) through the clow
for students and fecturers o esume Wi
classes which have been langely missed din
o the pandem

With the SCHU programme now laun
chesh, its objective is 10 restare the hands

| on Jearning experience for universit
stucheras

CREST CHO latfei Ibraham aiso sad th
centey Is hoooured 1o partner Intel for th

| redkout of the programme via s TheGreat

Lab platfoem, which hosts a network ©

educators and students.

“At CREST, we believe in the spirit ©
collaboration and strive to work with th
industry and academia 10 grow 4 poal ©
domain experts, as well as equip student
with knowledge and skills for the future o
work," be sand

The launch of the event gathered ove
100 participants from both the universit:
vl academin comenunities

Als present at the event was Humas
Resauroes Minister Datuk Serl M Sarava
nar, who said the initiative is an exampl
ol industry and academia workang togethes

“I'ne SCAU initiative 15 also a grea
example of industry and academia wor
king together o improve the competencies
skills and knowledge of Malaysia's taken
poct,” be said.

TalentCorp will be taking the role o
bridging the talent especially amon;
graduates to utilise the same infrastruc
ture b improve employability, whik CRES
will help manage the engagement wit!
univensitios

MEF reaffirms support for workplace diversity and inclusion

FETALING IAVA. Tre Aapdar Frepboves

—Ounln “¥e MEF fely urqvm th» wh
g the

ax cenrab-

Tt 1 lh'iry lni wxhadan by O werks

phae sapug dar mary copenies gk b
urw- (are wnes.

s preckdst Look Dr sy Bassdn syl

Mannnlra-m

"3 Gt Wl eoplzvens ere algned
WD Uwe elgoutinn &3 Dare are aseny
PLANS 10 00Tss® 1he (ANDer I WINes par

luprm o "'L, el

e ongard MEF Tadert Corp liee wekinar
“Trvercky noleseon”

P Reere Tas o becane o0

m n-a nmi for nry emghnem we
harvw 12 esplocy rew wap of maragng oar
wearklueoy, eapecialy with mace wuren
kg e daeen” e sand U e wake of

The wekinar wos bedd in combareten wih
Irarreetaral Werses's Duy on len 35 e
i=aded aver 200
erphners el sarires Jlbf.unu

The Star, 1 April 2021

(FRIvaa ) SAAMEELTS

A HEA ( Microsof ) A3 d "S5 5k

T A B B ( Bersama Malaysia )

”» i“*

| « iz E X

LAITHREE

15 2 Bk P

W FHAT A T A6z %

E AT ¢ 4]
i1 G000 AT AR R 5 o 6.454000

AR LY (IT) MRS TR

£yl

EX RELAETE>
A A EENEF RN
Faeid - folbit 7+ 0 @3
FFEETEXo LS~
LAEEH X HRERG
Vifigd Ao o

B ZEHCSP
i - MR ¢ S

o

HIAW

zozs:wmrmw‘*lcoﬁ
R AgEREN - HRL =HE

*aa.)k'kti“h &
5k A MyDiginaliv e

rONT=EBeEENS
(CSP | Z2—
Fos q*?oi*{f.
B - b ek

Mo o HeagEs ,xT
FARBELBERERY
2A I MAMPL | ~ Ah® s
GEREGE
[ PETRONAS ) ~ T
A Axietal
M | Celcom Axata ) &

FEar

 'HRDF | ~

s ZHETE

WMELT (P asisE
R AR KIEE A7 N A RIRIE

il e S A

F&ik)tﬁﬂf&g‘l()%

FJ_T(LJ i 7 enith;s

A8 iR
lalemCerg ~ MANPU -«
Crak - 3ip-8 ) =nterpnse
&As:x&u.}f 3

a1V R AT 4 A R
HEETRR T H MBI
feEEREe W
i) Hhw AR
R¥AE - UEaEENe
E RN 1 311 £13 3
BAT | ANEGHew

2 E . F Y wmﬁrm&%k

TR WAINFEASARGN  HiBHEREH oL
Rl WL ADF - H TR R
WMELBEFERFHIAZIER SERAMISOCSO ! « {2 VAMPU ! SEFESX

R KRENE-IRTIER

’0.##-?3@&1-;@ .

Ahw

WEREFE (HROF: ¥
FEAEREREHGER -
# | PETRONAS ) £ 7

WETARS - B UL
TTRERAEER - TR
CAxiata ) 1T S - =%
#*ETFT NG ATHED
TEEAE - XUARTH
[ Celcom Asiata | =88

F R | MyCigital Allanze Grabe 0% "SU2HEFE BHEDNETE - HIHEE iy gy Gaok
andishin Couneil ) BL O 3ER" (HMMEPIIE - SEEFTIEFULARLAY S Bfilise (KM )
FFMECHK [ Cloud frst! HEF2022F 1216 - A ABERTFRE

. 2 o .
FETH R B C HL A8
FALHLTIHSERKER
W RPN T SSTEN
HET ) e ERATE AL
FrARAOFERTIGF - JFELH*
SpAnEraleETesSnL
A e
W RN T RIEFALUEF A

N2BLEMER—TSABHER - ¥
THAL BN MyDiQital BT 2R
AEEHE PR LHB AR TS
ALEEBEDTH - #HRE - BRES
‘;P!tf“"t_im:"‘ﬁ XRHHETt
R AWM T RTER

Ko Eaafkars « {658
Dvmmc 365 and Paveer Phtform <
SN AzuraH N A G AL BEL

IR L A . QRE - B

ALWEFEER | ol | L9 sz
#3355 AThEE » Bl {7 H mTERA] o

Microsolt 3BER ENAHM=FAH
¥ &:’ﬂh?l?ﬁ i BT RS
| % « filynams 385 and Pavar
Plat orm - MRAidRErEETR

P ANERL RN RN ER R
;k&'.- = {TKM )

Guang Ming Daily, 20 April 2021

The Malaysian
Reserve,
13 April 2021

Sin Chew Daily, 20 April 2021




TalentCorp

Vo mam zE JADUP OF COMPAMIES
-|.l'11. - P L =

G(»‘t to migrate 80% of data to doud b\' end-2022 (J()\ L to migrate 80% of dalu to cloud by end-2022

.

THE gormvson wk agws We o
<l e

PR 5 G S0P K
Priw Misain s S Mabldele Yaatn
- b s

B
aodadons, we hope w2 fr preckaie
P

e e L L e
R mar wrrhom celvary aed
S pooph” Wsigibia siad  the Losch
4 Ureadts Corps “Remems Warvns”
Tegter vt Me s et s Ao
e

e wed b g s b v
ek Ao B e perkon & oe
S LR ST E e s e
B
- e b i,

My # owom e 1891 18wy 200
Shors datwer wid, Wi
-O-l ot o B el
L DT
-n—-aw-a

n.a-.-.ww-.
e a4 ks o
m\‘nnm.'lansu

-..,..-nnc......
e b o b A

The Malaysian Reserve, 20 April 2021

Bersar Vialaysia

Peopleville Career eFair 2021 Inisi:

2.51ep Fomnardlovards Eneng Lhermployment Mlcrosoft yakin potensi Kita

sk e ~14-"- troaght ty 1o aEeo A as) foadnd wo ok vl
Congh 1z, D guoat Poopion i
Cosowr ¢ 222 Iulv ok Ao

v .

Do T

Tubuh pusat
data serantau
di negara ini
bernilai RM4b

A e
szoonantee Yrer by S L
s oY O AN of SO0
zpectatsa

sidin Pared
bisnews 2 bh com ey

an wddrzes e
(e ke bnhew:

AR LY )
Urhrin Dectok

Putrajaga:  Moorventt  Coepors
Lars {Nervoadl) oadidie poder
e Irm maea poun Mk YA S Fand Peepoval dnr f a ‘ f SO0 odansat Madyns
sie pang enbeet Reutaenacn ke W ™ 17 (An mmatdnmatt fen
1 digenl . eriehy 1haro ke bk W
vesidon Exseloact fo
Precaban Micreesht Ghates Sales

skicatar dan keeshstan Syt Peetgbahon Kesehparan Soskal

Jeon ¥ ok heckats dlpertinghur.” kaany. PERKESOL TaleutCorp Mals
silasi el sysckal ficroesil turet mal Repee  wula serta Grah Malaswia selsin
maltinacional teetedit meeubah  stvitf Microsaft Tk 1o Meeanpe rkasa s mar kerasansg eogan  pattababan

ant dalsan besagge herjs Zgmal  buksa beckrentungan tegl me
75 nastikan pergeriaan digo) se
be borhaca, hebch bansak  perti Junioe Achsrseniont N
m rukan ke vsh, BUIDUL Enterpeise G
sehilran il pode mass he  subae Bolsorpuk Doy Buts Ke
-hnw e prhakngs somisd s nasan
oeonber | kesiahiran kepade Belisns bedialy, pitsianss
t Nialasnis, oduapa
1 daripeda it
|m,..m.~uum: -

hn pusal 00 seranmau pettn  ssle pang umu
Al pepsen ol bernilal Neaterd,
Lot e balud Inisianlf Bey
»ia
Sella Kapum denpma  pasa) datn serantag
alam kgl
hegalan srets kit Tegars hah 2radasn bepady ok
Uk etjadi petierdju seran-  beesputan

1 dalam skonarel digital Katanex, 3 bakal memboieh
and meryokoog pesuh o6 ke peralegaen &
te digiisd diutamsdoe Mals- atkan peeks

The Edge, 26 Aprll 2021 ”“‘(‘lllL‘. kit bard il laleh dasan Tuaten CGALL i

deysin masmormis
. koritoen Jangka penjyng
Rl Al waspara bl

i 2 e acghs- AR, cone

TR & s o Javad .

antue ey
ngie keoah L
arel htnp vie MyDIGL  Courdsis barkats, Micre
i ekonon! d) wama Hoe
aban mperabeet shoon
trooso® Kepods 58

Tk

dsngean mmengu
mah pevefe dan measootininm

"Microw Juls pelajar serta o paogs
41 Malarsh sl operash el nesgaisa pe jar daer bwiseriacanea dergan 10
tabus inl dan ngxkonan Microsoft akan mergadadian Ser  unrersits lercpaten, bagi uu;
meperkusul vagshan Inl Mook podeh rens iy ssaire g Pelealsnan & nisged  kandurgan o
otluk snperios thosoni 3l pan auin, dergan ks ber Man Fectiad GHRDFL Miorosed® ke dalars karlk

D Berita Harian, 20 April 2021
\EDaily = i ==

BT T : 5 fewmsls

b FLoREL AR Thie v Hearresl In 523 e Ladd1TVind

TaFACS

Ensure a better future with Taylor's Uni's 4IR-
ntel Malaysia Launched Systems Cloud

Lr University (SC4U) Program to Help ready programmes

Universit: itudunts Bridge Gap in

Learning 006000000

Hommes: Commarce

SR

12 Moy 2ozt WYY - bdel walipaia in colabe

debCorp el CREST 130k 30 U oo
shop c.osar 12 thads ramcl leamng aepere
Unistrz by 0-S54y Iod,

From sducation To carte: prospests, this prolonged lackdoen has boon dralenging Tar ms

r. o 2 wnune graduscs sagar ko porzue o Herp

Ht zars 2 mem rdes teat the hibore iz uncert

ri=10 e momd gt

meszariy B it A

at «

CRILE

VB D

Fae

o Lagge

szt man, uban i

ke

Becerstandrg B raddty changing cond s sorcss Industrizs, 16k now the wole otlearnl g ™

tubons to boink abub e lons tere coresrs of hukase praduabes and R veockore of colwoares

VS Daily, 12 April 2021 The Star, 11 July 2021
vsdaily.com www.thestar.com.my

78




fy  TalentCorp

2 mam zE JADUP OF COMPAMIES
-|.l'11.] (=== B

LAUNCH OF NATIONAL OGSE

INDUSTRY BLUEPRINT 2021-:2030

Intel Malaysia launches cloud based -
system to restore hands-on lab , ANH OGSE DEVFLOPMENT SRANT

experience for uni students
By Digital News Asia April 18, 2021

* Collaborates with TalentCorp and CREST for its
Systems Cloud for University (SC4U)

* Roll-out will tap CREST's TheGreatlLab platform which
hosts educators, students

SUBMTREQUEST  OGWPREREQUSITE CUSTONSETUP RENOTEACCESSTOSCAU

TV3, 27 April 2021
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Malaysia’s readiness to adopt flexible working arangements
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Sin Chew Daily, 17 June 2021

Berita Harian, 1 June 2021
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Ministry initiatives to help single mums during MCO
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New Straits Times, 22 June 2021

Sinar Harian, 24 June 2021

[bu bapa perlu pupuk minat anak ceburi STEM

) Menurut laporan TalentCorp pads 2019, 1s nat dan pemilihan kerjoya anak dalam bidang kerja STEM adalah ASSS9.000 setahun bertanding
D Tiaja vt pan daripeda 10 pekerisan dikategorikan kri- | STEM, lobih besar daripada guru sekolah guji bukan STEM &xitu AS$0,000 setabun,
Jaja foam. tikal dan mendapat permintaan paling tioggt Rakan sehava juga mempunynl pengaruh besar Kerjoyy dalamy STEM boleh bermula keell dan
X F‘F’P"-"‘?l} di Malaysia adalah dalam bidang Sains, Tek dalam pomilthan kerjayn, tetap! tidak mempenga kemudian mengubah dunia. [bu bapa boleh ber
Karan Universith pojon Kojuruteraan dan Mekantkal (STEM) | ruhi minat pelajar dalim STEM. mula dengan menggalakkan anak memulakan
TE‘}“"‘-‘! i Skil dalam bidang STEM membolehkan Kita langkah pertams dengan mempelasar ooding, me-
“;:“;?IE STEM bukanlah subjek di sskolab setna- mendapat gall lebibh tinggs dan lebib disukai untuk | mukakan projek penyeiidikan dalam rumah atau

ta-mata, setaliknys cars Derfikir dan beler diambil Dekersy oleb msjikan. Namun, anda tidak menyertal pertandingoan sains,
Ja. Ba satu kemsshican yang membolehian be | perlu ada jjazah daripeds universiti untuk terbabit Kita tidak tahu ages pekerjaan akan wujud dalam

beraga peneras:, contohnya yang tua dan muda dalam STEM. 20 hingga 90 tahun Jagi, namun dengan STEM kita
berkerja secarn ber kun untuk m % kan Banyak kursus boleh dsambil di luar Menurut | akan bersedia. Perscalunnya bugaimana kita mem
masalah besar dunia. | Biro Statistik Buruh di Amerika Svarikat, gai pe bhentuk masa hadapan dengan skil STEM?

STEM mengnjar kita bereksperimen, melakukarn
kesilapan dan belajar daripada kesilapan, bukarn
sahaja merujuk buku teks

Tidak semestinys Kits peciu menjadi pekar da-
lam senus bidang berkenaan. Contohnya juruters
mesin periu bekerja dengan saintis untuk menge-
luarkan produk bermutu tinggt. Kerja berpasukan
satu skil STEM sangat penting.

Menurut laporan diterbitkan 2020, hanyn 19 pe-
ratus daripada kira-kKira 447,000 calon mendudukl
Pentaksivan Tingkatan Tiga (PT3) memasukl all-
ran salns apabila menbejakican kaki ke Tingkstan
Empat

Persoalannyy, bagaimana menggalakkan anak
menceburi bidang STEM? Kajian menunjukican
ibu bapa mempunyai pengaruh besar terfadap mi

Bidang STEM rrrmrnnv.n pasgran kevja yong lebih meluas dan menjadi pilihan mapkan (Foto hiasan)

Berita Harian, 8 July 2021
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Berita Harian, 16 June 2021
www.bharian.com.my

KPT aktifkan semula MKPTN,
perkasa keusahawanan

KUALA LUMPUR - Kemen-
terian Pengajlan Tingg (KPT)
telah mengaktifkan semula
Majlis Keusahawanan Pendidi-
kan Tinggi Nasional (MKPTN)
sebagai usaha untuk mem-
bantu penetapan hala tuju
agenda pemerkasaan Keusa-
hawanan di institusi pengajian
tinggl (IPT)

Menterinya, Datuk Seri Dr,
Noraini Ahmad berkata, se-
buah portal sehenti Graduates
Reference Hub for Employment
and Training (GREaT) turut
diwujudkan sebagai rujukan
penuntut mendapatkan mak-
lumat keusahawanan, peluang
melanjutkan pengajian, pem-
biayaan, latihan peningkatan
kemahiran serta pelbagai tips
kepada graduan.

“KPT juga sentiasa ber-
hubung rapat dengan pelbagai
kementerian dan agensi bagi
mendapatkan input berhubung
kebolehpasaran graduan bagi
menambah baik modul dan
program akademik agar sejajar
dengan keperluan guna tenaga
negara dan memenuhi ke-
hendak industri.

"Antara yang dilaksanakan
ialah Kkajian yang dijalankan

LA )

(.0 22
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TalentCorp, jalinan kerjasama
dengan Pertubuhan Keselama-
tan Sosial (Perkeso) untuk
mendapatkan makiumat ter-
kini berkenaan dengan pasaran
buruh. Ini diperkukuhkan lagi
dengan input daripada portal
MyFutureJobs,” katanya pada
persidangan Dewan Rakyat di
sini semalam.

Beliau menjawab soalan
Datuk Seri Shamsul Iskandar
Mohd. Akin (PH-Hang Tuah
Jaya) berhubung usaha mem
perkasa graduan dengan pihak
industri supaya  keboleh
pasaran graduan memenuhi
keperiuan tenaga mahir dan
separuh mahir.

Kosmo, 7 December 2021

New Straits Times, 21 June 2021
www.nst.com.my
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Women's Ministry launches
initiatives to help single
mums during MCO 3.0
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From ivory towers to growth engines

Malaysan varsitias shaukd maks it H8ir cora M 8800 70 o

oA A Takrted warkhorna

The Star, 6 July 2021

= "
SLAVEATLONT JNRINET . A~

W -

el
“yen

The Star, 11 July 2021

PETALING JAYA Employess who combrace
fexible wock arcngemens [FWAs) soe
Iprosesasnts da poodacniviry and qualiry cf
life of their nnpln_\ws according 10 fainr
asscsament oy Takern Corpetagon Malaysia
ITemCop)  and Unred Narions
Pescdopument Pragommine (UNDE] Matay

The e Corp-UNDE repar], *Making
Hlesble Yeork, Work: lowords Better 2ol
Mo Incsssive Warks Lade Practioesd nvhed
yesterclay, =2 timely ssserammr af Eyas that
raait in 2 healtw and engapesd weekfores,
despire disruptions canssd by Covid 19,

hoomplles ottics. findrgs aoc nighlights key
bessooes Cerived from the Lie a0 Work and Yook
trem Hooee (WFH) sunvess by toth cegesanions:
i wppadt U ankﬂu:ulnlhm al Woek Lite
Fraction ioal FWWAS i Malaesa.

I onote] thal o wimployves

ucd

coposees bave adopted a WFH hybad
model whoee enphoyees vork from home ca
a ratational basis. The eighe key lessons from
FWASSWEH armngements ae.

ror nnpbgvu.
130 erusn-Dased woeking e o resalis-

2 Losire top-Cowar bugein and soppont for
TWas ¢ o1 levelrs momgersen o wdopn
minclert thar vakass fexibility, and deardy
articulyts [WAs values (o smplmess

3. Ensure inchusivity m FWAs cestgn ard
mplementating, pocitise emphivers with
cleur nesds toe FWAS [for example, sardng
muthers), und make FWAS ivadable to all salt
4. Maost impocactly. coapluyers pecc w
i s s well dmu!hluulg.duw-llm.
s e proovidiong teachiica seopar, makwsdial

Flexible work arrangements hoost staff's productivity, qualify of life

suppon cear gukddincs sod opectanions.

For cmployoees:
3. Take Inllarioe 10 recipencats: FWis with falr
share of amnershipe demansn ms<comoninrent
And prod K viy,

A Hawe unmmlmll‘, = foous oo nurpurs and
it e, i esiage sk e and g
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¢ boswe o |d
comermctive didlogye with sameevsan and
rawrckers to fmd workable sohitans
Erployees with dhildren 2t home neec o
apply groamd roles to ractare distractinns.

‘Ihe repor: smpaasises the need lor
employses v ne twmillar with employer
polices oo FYWWAs. They poed o ensure
accounubiicy, et ubo sel Lenits e belp
i i Dounaiess betvsevn wudh wnd o
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The Sun, 4 August 2021
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i Utara Malaysia
akarselaran
rdengan pulancaran
Schoal el Hard Knocks
1SUHIK) dan penseraban
walkah pelantikan Fakultl
yargdikendalikan
fasamae University
e CUICO universiniing
Pelancara K it
Antara inisian Zdlambil
bagimenyedakan graduan
ikl kemahiran indosiel

n
disiplinilmu
Sesungguhnya perkara
intadalah keperluan
pembargunan modal
Insan negara merangkumlt
keupavaan berfixiraras
g, pegangan yang ieguh
Kepads milai etikadan
clemen kerohanian,
Disdakansecara
dalam atian, mailis ima
disempurnakan Menters
Pengajlan Tieggl, Iaruk Sert
Dr Nozain Ahmd
Dr Norainidalam
L acapunnya berkald. pugsan
peradiberixan kepada UUM
kerana walsupun dalam
cabaran yang dthadap
Akibakpandemik Cov 2
mhak UK LUMberaya
melakuxan perehahan
drastik seiring perubaban
wknik pengajarandan
peiehelyaran
Karanya, penyesuaian
kepada norma babarudan
perkemhangan senars
ghobial s menunjuixkan
ckaslsem pendidikan perie

MENARA GADING
L 202
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UUM lancar SoHK medium nilai tambah perkukuh kebolehpasaran graduan

ANTARA wolil industri, ketuo jabotan.

[ watikah
beruiah secara halist i bagl
memastikan kebolehpasaran
graduan yang lestaridalam
menghasilkan tenaga mahar
lebin kompeten

YL UMmengamull
Linlakan betud dengan
mendedahkan pelyoarnya
Kepada empar clemen urama
untuk dikuasal graduan
laku pemikiran kritts,
penyeksaian masalah,
komunikasi, kolaborasi dan
Kreativiti dunsa bahara

cmua clemen inl

perbudigilap dalam setiap
aspek rerkinl kehidupan
mahasiswa sama ada
bersemuka arau secarna mayva
supayd pelajar berkebokban
unruk werus hersalng dan

tokon

mempunyal dava tahan yang
tinggi.” katanya

Menurut Dr Necainl
pibak kemeoterian akan
membantu pelajar melalus
Pelan fana Semula Ekonoen|
Negara (Penjanal dibawah
Kemwenterian Pergajian
Tinggl ataa Perana KPP
CAP bagi menargani
cabaran kebakchpasaran
pracduan dan mengurangkan
pengangzuran akibat
pandemik Covid 19
Giraduan yang terpiin
iluakan mengikuni peogram
dibawah Penana KFP1
CAP dan berpcluang untuk
meningkarkan kemahiran
serta mendapal penempatan
pefcraan selepas tamar

peugram nantl.

‘Menerust kaedah vang
dilaksanakan UM int
pastinya membalehkan
pelajaroya dapal
mengembangkan bakar
dan memenuhi peluang
pekerhan nanil,” katanya

Sernentars itu, Naily
Cansebr UUM, Protescr
Dacuk De Ahmad Bashawin
Ahdul Ghani berkara, inisiand
penubabsan Sol 1K ini diliva
meniadi peranda aras untuk
pembabitan univesil
awam IUA) dengan pehak
mndustrl, Khususevadarn
Szl keslapsiagaan pelajar
sebelum menempuh alam
kerjava yang sehenar.

“SolIK inidilibm

Harian Metro, 19 July 2021

SKim latihan “padawan’ School of Hard knocks
U UM! Gandingkan usaha sama UUM dengan

industri!

raudin olimoh
34 tshun berpengalaman sebagai Jurufoto Berda Harian
2 UM, Vaartawan bebas Akhbar 8erita =arlan

Junuto
Hanan M

0 4

Foteg

Pendidik, Dewan Masyaraval, Rim Ked
af, wewarawanan

7o, Utusan Malaysia. Kasmo, Sinar Hanan, Majalah

Shave thi

PEwe

ah/Perlis, Penceramah

Kita Reporters, 5 July 2021
kitareporters.com
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sehagar satu medmim vang
memben nilal samban
dalam memperkukuhkan
pengetahvan sedia ada
dalam Kalangan pelajardart
peogram akademik LUM

“Pelajar yang terbabi
akan dibert peluang untuk
aktifdalam segala benruk
cara kerja diveganisasi
terpilih, dl mana pelagar
ini akan menerima btitan
dan diberi gelaran sebagal
“padawan

‘Mereka ind seterusmva
dian menerima sijil
ngiktiralan melalut
anisasi yang discrtal
nanct,” katanya.

Upguk fasa pertama
seramar 25 pelajar dari
pelbagal lvar helakang
program pengajian
diternparkan i ViTrox
Carporation Bhd dan dilatih
dengan kemahiran spesifik
Inclustri oken pakar industri
yangdilannik

" Program s turuat
mermbaka peluang kepada
pelaar untuk mendapatkan
penempatan prakeikum
dan pekenaan. disampang
menyokong aeenda
kebolehpasaran siswazah
oleh UUMdan KPT <sambal
membantu membargunkan
enaga kerh vang herdava
tzhan diera duns baharu im

‘Kacdanhhahara
kerasama antara UUM dan
industri bni pastinva dapar
meningkat serta membeniuk
setmila paradizma pelaar

Yy
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arcuk dunia bahara,”
tamhahnya

Katanya, secara tida’
Langsun raminl
mervediakan platform bagi
pelagar VUM untuk reebabe
stcdra aktil dengan inlusern
steawalsemester imadan
memnbuka peluang kepada
mereka umuk menclapal kan
penempatan praktikal serir
pekerfaan pada masa cepan.

Bags ‘pardawan’ program
Hemaviknesh Supramaniam
pelajar namdarl
Pusat Pergajlan Pengurusan
Industri Kreacif dan Send
Persembahan IScimpa)
mengakui penyeraannva
dakim SoHK adalah ureuk
memperkasakan kemahiran
sedia oda, selain ingin
mendaparkan pendedahan
sebendt mengpenai dunia
pekeriaan daripada pehak
industri.

‘Saya memperokeh
banyak itma daripada prhak
Virox yang sava sertal

“fusteru, sava
menggalakkan kebeh ramad
rakan di kampras ins untuk
farur menyerial SoHK.”
Katanya.

Pada malls it W
Industri menerima waltkah
pelantixan sehagal Fakalt
Industes iaitu TalentCorp
Malaysia Berhad, Lembaga
Taburg Haji. PETRONAS
Berhad, Maybank Berfxd,
Mo rusoft Malaysia Sdn Bhd
PET Loglsles Group Sdn
Ed, Vilros Corpocation
Bertad, NTVT, Zurch
Fakaful Malaysia Berbad dan
KPMGMalivsia
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Nanyang Siang Pau, 4 August 2021
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Siap siaga tempuh alam kerjaya

Samsudin Oli Mohamed @ o o 0 °

rENCana@hmare.com.my
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Harian Metro, 18 July 2021
www.hmetro.com.my

NFOGRATHIC

Singapura antara destinasi
pilihan rakyat Malaysia berhijrah

HAKDNG FIEXE
R ARRANGEFENTS

WORK FROM ONE CWFR] IS A TVRE OF
FLEXIBLE WORK ANKANG ENENT [FWa)
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Berita Harian, 1 August 2021

The Edge, 9 August 2021
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employers in Malaysia
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T e The Star, 15 August 2021
The Borneo Post (Sabah), 15 August 2021
By WONG LI ZA sug;\m for FWAs at ol levels.
|featyla@mestarcom my . Enswre anclusivity in FWas

THE pundemic his no o put
e spoalignt oo bow wicking Srom
hoene has not only been adomed
shohally out of pecessiey, but alsn
changed the way we think about
comventional work settmzs
Accurding 1o g recenl ceport By
Talent Corporation Malaysia
TalenrCarg) and United Natces

Dew t Programens (UNDP)
Makysio, employers who
embraced Hexible Work

Arrungenents (FWAS) saw
ircrsmed produdtivity and thear
rnpioyves experienoed o hetier
sty of life,

Released Ang 3, the repart enn-
thed “Making Flexibi Wark, Work:
Towards Betrer ard More Irclusive
Wark-Life Practices” identified
wight key factors Gt convribute
towards sucoessful MWAs

The pubdication Is a tmely
assessment of MWAS that have
resulted o 2 bealthy and eogaged
worktoree despite disrupsions
cawsen by the Cowvid 19 glahal pon
demrac amd the varicus smovesnent
comteol orders in the country
trnplemented since March last

For the future of work

A recent report by TalentCorp and UNDP Malaysia has
identified eight elements that help ensure that flexible work

settings are viable.

Human Rasaurces Miester
Saravanan says hat TaemCorp's
efforts i this area are in lne with
the Ministry s agenda to develop o
competent, productive, responshe
and resiient naticnal human
capts! base. ~ TakentCorp

year, Which saw more ) ¥
working trom hogoae

The contains critical find
Irgs und ey Jessoes dertved Crum
the Life o Work ard Work-From-

Hogne (WEH) surveys contucted by
both organisations o support the
suctess ol impbemertation of
Waork-Life Practioes (WLIs) and
FWAs In Makaysia.

Human Resources Minsoer
Datuk Sert M. Saravaran sad that
the repoct serves o8 A readmap (0
o Besbaysian enpiopers can and
st take the lead n preparing
thady workforom foe the future of
wirk.

“TakoeCorp’s etorts in this area
are n lne with the Munstry's agen
da to deweiop a competent, produoc-

e, responslve and resilient
national human capial bise.” ho
sald i 2 press release.

Adter an inutul period of uncer
taznty. marny :mpgmzu and
u[;';h(r«.s are new uhle (o nake
WEN wark, with mapy pow odogpe-
irg o WEH Hybrid Mode] wisece
ernployees work from home oo s
rocational basts,

Thomas Mathew, Zroup chief
executrve officer of TalentCorp,
said, “As the Human Resources
Binistry’s agency tashed o belp
steer e MDY Talent strategy,
we are oogrgeiamed o advocating
the widks adogcion of WIS in
Maliysia,

“We coatinoe ta amplify pur cal
laberatons with the puhlic and pri

The pandemic has highighted some funcamenta’ issues about remote

—

working, flexible working arrangements and affice configurations. —

MIKEY HARRIS/ Unsplesh

Vale SECIors (o suppoct e Jover-
et In upliting the wellbeing of
Maolaystars via diversiey and incla-
S0 inleiatives.

Niloy Banerjee, resident repre
seqtative, UNDP Malaysiu,
Sirgapore and Brupei Darussalam,
ardced thal the paodemic bos -
Fobeed soene Tusedumental issoes
about remate working, flexible
working arvangamenss, oefice con-
fiz and cost calcul '3
associaied with workspece infra-
sruciure,

“The covafortabie equivalence of
workplice equals worksgoo 1o
lowyper holds, or ot the very sast, 1s
oertainly under mterrogation” said
Ranerjme.

“Irecically, a varus thas nearly

Drought all work v s 2rindicg balt,
i also offered up that MoeREs In
time o reflect and offect a srep-
change In the evalutior. of warking
arrangements.

“We wekcnme Lhis unpartnt
conversation and this i our it
combribution (o st redevunt and
timely Copversathon that the
Govermnent of Mulaysla, the pol-
vare sector and the wider rakyar
are undertaking,” he sald.

Here aze the eight key lessans on
FWASWIH ar

design and Unplemetnations pedori-
Tise eenplovoes with chear teeds Toe
FWAS (for exarnple, wurkiog moth-
).

4. Ensare clear and well thouznt-
out policies that inchide providing
sechrical support, matenal sup-
port, 2aidelines and expecalioes

For Employees

5. Take initistive to reciprocate
with Eair shure of ownership;
deanonsirate conuniment 2l pro-
ductivity

B, Hive wocountability - focus on
oulpans and ousconmes, and marage
work thme and priorities,

7. Ensure constant copgnunia.
ton and constructive dialegue with
supervisors und coworkers to find
workable solutions, Cmpluyees
with childeen. ot Foune need o
apply grounid rues 1o e duce dis-
TS,

], He Lumiiar wah employer pal
wies on FWAsS. This will help sec
fmars to mairzain boundanes
Decween work and non-work
splieres

Tt joires pubsication s cve of
TapeCorp's efforts to opdimbkse
Maloystan wient vin the diversiry
and Inclusion agenda by providieg
et l-end sdviscey s:rvm'_s i
5 compazies which ado
Wik "

Through polices snd measures
10 ewrsure thot AMulevsia's work-
foree bunelits frog WEPs,
TalersCarp ales t0 500 2eater rec-
agnition of mposative workplace
practices as an indispensable ool
10 drive productivity. bocst cozank

For Employers
1. Skaft 0o truse hased working
time/results orented arramg

| performunce and support
the n arvd desnands of Tomoee-
rones warkineoe

For more Information, visit
oom.my or m’,um_w

2. Ensurs topdowen buy-n and

or facebook comvMyundp,

The Star, 18 August 2021
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Talent Corp and UNDP Identifies Key Factors For Flexible work arranqements improve
Flexible Work Arrangements employees’ Broduct vity, quality of life:

NDP report

o Maliah b

TalentCorp/

#4i% TalentCorp

M Mrurer of Slemat Svasarees

Business Today, 3 August 2021
www.businesstoday.com.my

Making Flexible Work, Work:

The Sun Daily, 3 August 2021
www.thesundaily.my

| Pandemic gives rise to hybrid work

HR Asia, 4 August 2021
hr.asia
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We Are United, 21 September 2021
weareunited.com.my
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Tawar4,000 B == _d
jawatan kosong

Sasar penghbatan lebih 50
1 dan p\'i g ko
industri
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churnak 4000 hohososgan preutae
chan dipnphan seropere Progran
Gerak Kergna bobor NOJ yorg akan
hsckban soan daben lalan b
e 18 Septeniy birgge M Sepucrebee
xnn
Perpura Bowr Lot Stasc g Mk loon
Jobwr, Tlwrions Aletsa) berhata basvtival ite
IOk ensent Uing Smeepic dlean
Jobuwr whapn s memediakan ooy
pobaryaas dn polumgeas sdcured pong
S pendckonan dizedl
“Trogmenterahet merooriar pergliue -
s lebis ) rapikas b pednags whar eals

ot b et ke porkiongsin ok

N wpen pentessl. porpItpan,
oy don genanitas dn
T batarga Gdam s Bensanen

Bcding bobara modal nan e woveges
Keeja &8 toegent Jodwe adaleh wsas ovierwas ke
sl perrharpureen ooy sedang pveot bertd
ok Jodux

“Tuwere hernany e pont Mdwr xcroerhiun
perrkiy v g rved hog keperd s ks
Hir aakak memenadu bepecion wrras.

“Sena borluanp gor enek and Jobor e
e prograre ml dn mengid peliasg
peteang yoenr wakaban

“Pelbage peapivias sht vl ook

MauKerps, TadanCiep Linkadn, MaC
Makenis o burycak bagi” badaryn
I s Py 00 e amm rogran e
atdan fess N Seperrivr A0 wvam mays
Bagr sordapaton muddurrad arhin her
et prugrens, ovmg sorrmi Boleh Leyw e
rechy sosal crant phote G vk T mogee Jr—
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Sinar Harian, 7 September 2021
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The Busy Weekly, 4 September 2021
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The Borneo Post (Sabah),
15 August 2021

Malay Mail, 20 September 2021
www.malaymail.com




