
HEAR FROM OUR COLLABORATORS
AND PARTiCiPANTS!

MINISTRY OF HUMAN RESOURCES G R O U P  O F  C O M PA N I E S

Women-Industry Network (WIN)
A network of professional women created through a structured 
mentoring approach to cater to the needs of talent.

www.talentcorp.com.my

TalentCorpMsia

REACH OUT TO US!

For any collaborative engagements
or partnerships:

Email  : women@talentcorp.com.my 
Phone  : +603 7839 7000
WhatsApp : +60 16-243 5164

YES! Wo+Men
An advocacy programme for university students focusing on 
creating gender awareness, introduction to Malaysia Critical 
Occupations List (MyCOL), MyMahir platform, current vs. future 
workforce trend awareness to better prepare young talents in 
their career paths.

YES! Wo+Men in collaboration with
POLYCC Kelantan(2025)

YES! Wo+Men in collaboration with
ADTEC Johor (2025)

JOIN OUR 
WHATSAPP 
CHANNEL AND BE 
UPDATED ON LATEST 
OPPORTUNITIES!

“ It's more than just a programme – it's a 
supportive network that champions growth 
and development. What truly sets this initiative 
apart is the supportive environment it fosters, a 
space where participants can openly share 
their experiences and seek guidance without 
fear of judgment. ”
Fathihah
Women-Industry Network (WIN) Cohort 8 Mentee 

“ Attending these events enriched my 
knowledge and understanding on the current 
trends and helped boost my confidence. 
Through these activities, I was able to connect 
with like minded individuals and continue the 
journey of  learning and friendship. I appreciate 
that such programmes can be sustained and 
can continue to empower successful woman 
career returnees to remain competitive in the 
ever challenging job market.”
Sheila Kanavala 
Career Comeback Programme (CCP) Participant

“ TalentCorp Women programmes initiatives 
helped me twice and after the second time I 
participated, I applied for a job and was hired. 
Their events helped me to learn from the panel 
of speakers, sharing their thoughts and the 
need of returnees to join Malaysia Madani in 
terms of economic growth. That made me 
motivated and eager to join the current 
company.”
Atikah 
Women Career Convention (WCC) Participant 

“ I am incredibly grateful for the opportunity to 
partner with TalentCorp Women Programmes. 
Working alongside their team has been an 
enriching experience from start to finish. Their 
dedication to empowering women in the 
workforce is truly commendable. Through our 
collaboration, we've witnessed firsthand the 
positive impact their initiatives have had on 
women's career development and 
opportunities for advancement.”
Dharani Devi
Women Career Convention (WCC)  
Partner Company
Community & Partnership Lead | Hiredly Group

Cohort 8: Girls in Tech (2023) Cohort 9: Girls Who Lead (2024)

STRENGTHENiNG,
ACCELERATiNG,
AND ENHANCiNG
WOMEN TALENTS
OF MALAYSiA



ABOUT US

TalentCorp’s WANITA MyWIRA are meticulously crafted to achieve the 
following strategic objectives:

1. Empowering Human Capital Development
▪ Cultivating a culture of continuous learning to elevate the  

value of talents, boost performance, and increase  productivity.

2. Fostering Strong Industry and Labour Force Engagement
▪ Raising awareness and fostering understanding of the vital 

role women play in the economy.
▪ Establishing professional networks for knowledge sharing and 

retaining high-skilled talents.
▪ Encouraging dynamic collaboration between industry and 

academia to bridge gaps and align expectations.

3. Advancing Diversity and Inclusivity in Economic Growth
▪ Advocating for comprehensive strategies, governance, and 

cultural shifts across all organisations and entities.
▪ Supporting the creation of inclusive and accessible workplaces 

for everyone.
▪ Promoting flexible work arrangements to enhance Diversity, 

Equity, and Inclusion (DEI) practices.

Career Comeback Programme (CCP)
The Career Comeback Programme encourages women and 
senior talents to return to work by creating employability 
enhancement opportunities through workshops and 
encouraging companies to recruit and retain women on career 
breaks and senior talents who want to return to the workforce.
For enquiries, email: careercomeback@talentcorp.com.my

a. CCP Tax Exemption for individuals: One-year tax exemption 
by the government for women returning to work from a 
career break. 

b. CCP Tax Deduction for employers: An additional tax 
deduction of 50% for a 12-month employment period is 
granted to employers who hire women returning to work.
For enquiries and eligibility of CCP Tax Incentives, email: 
womentax@talentcorp.com.my

Women Career Convention (WCC)
The Women Career Convention by TalentCorp is an annual 
event empowering women at work, offering networking and 
learning opportunities. Attendees gain insights and skills 
through speeches, panel sessions, and workshops to boost their 
careers and connections.

OUR KEY GOALS

CCPxCognizant Pathway 1:
MS Office Suite Training (2024)

CCPxLeanIn:
Career Comeback Programme 7.0 (2024)

Women Career Convention (2024) Wanita MyWira Convention 2025

WHAT SETS US APART

Our mission is clear: to attract, nurture, and retain female 
talents in the skilled workspace dedicated to driving Malaysia's 
progress forward. In line with the government's commitment to 
Sustainable Development Goals, TalentCorp’s WANITA MyWIRA 
stand as the go-to hub for connecting female talents with 
employers across Malaysia. 

Enjoy broader access to engage in TalentCorp's dynamic 
programmes, ensuring you stay at the forefront of professional 
development.

For Career Returnees
We understand the challenges faced by those returning 
to the workforce. Our initiatives provide the support and 
resources needed to make a seamless re-entry into your 
career.

For Industry Leaders and Experts
We collaborate with industry experts and leaders to 
drive innovation and progress. Join us in shaping the 
future of your industry and fostering diversity.

For Professionals & Entrepreneurs
We cater to the needs of professionals and 
entrepreneurs, offering resources and opportunities for 
personal and business growth. Discover a thriving 
ecosystem of support and collaboration.

For Senior Talents
Our programmes recognise the wealth of experience 
senior talents bring to the table. We facilitate 
opportunities for continued growth and engagement, 
ensuring your expertise remains valued.

For University Students
We empower university students with knowledge and 
skills to navigate their career journeys successfully. Our 
programmes offer guidance and mentorship for a 
smooth transition into the professional world.

For Community Leaders
Community leaders play a crucial role in driving change. 
Join us in our mission to empower communities and 
contribute to the greater good through collaboration 
and advocacy.

Tailored Advocacy Topics by Industry Experts
- Our advocacy topics are carefully curated to address the 

specific needs of our partners and the evolving needs of 
the female workforce. Benefit from insights shared by 
industry experts.

Comprehensive Programme Facilitation for Impact
- We offer end-to-end facilitation of programmes, ensuring 

they are tailored to deliver precise and impactful results 
based on identified needs.

Capacity Development and Employability 
Enhancement
- Our initiatives are strategically aligned with the goal of 

increasing the nation's Female Labour Force Participation 
Rate (FLFPR). We empower women with the skills and 
capabilities they need to thrive in today's workforce.


